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EASTERN MICHIGAN UNIVERSITY 
Board of Regents' Meeting 
The official minutes of the June 15, 2004, Board of Regents Meeting. 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Incarnati at 12:02 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
Chairman lncamati asked Secretary Aymond for an attendance call. 
The Board Members present were: 
Chairman Philip lncarnati 
Vice Chair Karen Q. Valvo 
Regent Joseph Antonini 
Regent Jan Brandon 
Regent Rosalind Griffin 
Regent Michael Morris 
Regent Sharon Rothwell 
The Board Member absent was Regent Steven Gordon. 
Members of the Administration present were: 
President Samuel Kirkpatrick 
Vice President Paul Schollaert 
Interim Vice President John Beaghan 
Vice President Courtney McAnuff 
Vice President Juanita Reid 
Vice President Jim Vick 
Vice President Stu Starner 
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COMMUNICATIONS 
Secretary Aymond announced there were seven requests to address the Board, and, abiding 
by the Board guidelines, 4 minutes would be allowed for each speaker. 
Marvin Johnson made a progress report on the Men's Gymnastic Club. 
Laura Quashnie spoke of her support for the new student center. 
Howard Bunsis, a professor, spoke about the EMU budget. 
Elaine Martin, a professor, spoke about EMU academic priorities. 
Doctor Cheryl Farmer, mayor of Ypsilanti, spoke about the new master plan. 
Edward Davis II, the new president of the Student Body, spoke of his EMU objectives. 
Patrick Belanger - spoke of the state of the University. 
The Board recessed for lunch. 
The Regular Meeting of the Eastern Michigan University Board of Regents was reconvened 
at I :35 p.m. and an attendance roll call was taken. 
The Board Members present were: 
Chairman Philip Incarnati 
Vice Chair Karen Q. Valvo 
Regent Joseph Antonini 
Regent Jan Brandon 
Regent Rosalind Griffin 
Regent Michael Morris 
Regent Sharon Rothwell 
The Board member absent was Regent Steven Gordon. 
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.6261M RESOLUTION: WO~N'S BASKETBALL TEAM 
Regent Valvo moved and Regent Griffin supported the Resolution. 
~ereas. the Eastern Michigan University women's basketball team compiled a record of 22-8 overall, 12-4 in the Mid-
American Conference and won its first Mid-American Conference Tournament Championship in school history. 
~ereas, the Eastern Michigan University women's basketball team's MAC Tournament Championship earned an NCAA 
tournament berth in the Mideast Regional, the program's first NCAA appearance. 
~ereas, the Eastern Michigan University women's basketball team won the program's first MAC West Division title. The 
championship marks the first-ever West title in EMU basketball history, men or women, since the league switched to divisions 
in the 1997-98 season, and 
~ereas. Head Coach Suzy Merchant became the first female coach in any EMU sport to win a MAC title. and 
~ereas. senior Marion Crandall led the nation in three-point field goal percentage at 50.7 percent, and 
~hereas. junior Ryan Coleman was named first team All-Mid American Conference, and 
~ereas, sophomore Nikki Knapp was named second team All-Mid American Conference, and 
~hereas, senior Marion Crandall was named honorable mention All-Mid American Conference, and 
~ereas. freshman Sarah VanMetre was selected Mid American Conference Sixth Man of the Year, and 
~ereas, sophomore Nikki Knapp. and junior Ryan Coleman were both named to the All-Tournament team for the 2004 
MAC Women's Basketball Championships and Coleman was named the tournament's Most Valuable Player, and 
~ereas, freshman Sarah VanMetre (Dec. 21, 2003), sophomore Nikki Knapp (Dec. 7. 2003 ),junior Ryan Coleman (Jan 11, 
2004) and senior Marion Crandall (Feb. 15, 2004 and Feb. 22, 2004) were named MAC West Division Players of the \Veek, 
and 
~ereas, the 22 overall victories and 12 conference wins are most in the program's 28-year history, and 
~ereas, the Eagles set a school record for most consecutive victories with eight. The previous best had been seven games, 
which was accomplished two other times, and 
~hereas, the Eagles led the conference in scoring offense, scoring defense, scoring margin. field goal percentage, three-
poinc field percentage, three-point field goals made and assists, and 
~ereas, Marion Crandall connected on a school-record eight threes breaking the mark of seven set by teammate Sarah 
VanMetre earlier in the season at Michigan State. The eight treys are also tied for the fourth most in MAC history and tied 
for the third most in a league contest. and 
~ereas, the Eagles set single-season records for most points (2 l 93 ), three-point field goals (22 l ). and assists (478), 
Now, therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the Women's Basketball Team for its success and commends the team for 
the honor and distinction they have brought themselves and Eastern Michigan University. 
Motion Carried. 
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.6262M RESOLUTION: MEN'S SWIMMING AND DIVING TEAM 
Regent Griffin moved and Regent Morris seconded the Resolution. 
hereas, the Eastern Michigan University men's swimming and diving team compiled an overall record of eight wins and 
three losses and a Mid-American Conference record of four wins and no losses during the 2003-04 season; and 
K!hereas, the Eastern Michigan University men's swim.ming and diving team won it's fifth consecutive Mid-American 
Conference title with a final meet score of 1,010 points, shattering the previous recordof938 points, set by the Eagles in 2003; 
and 
~ereas. the Eastern Michigan University men's swirruning and diving team finished undefeated in Mid-American Confer-
ence meets for the sixth straight year and for the 19th time in school history; and 
~ereas, the Eastern Michigan University men's swimming and diving team won it's 24th Mid-American Conference title 
having been a member of the conference for 30 seasons; and 
~hereas, at the 2004 Mid-American Conference Championships, the Eastern Michigan University men's swimming and 
diving team won 15 of the possible 20 events and the EMU relay teams swept all five events; and 
~ereas, freshman Dan Wohl was named Co-Outstanding Swirrunerofthe Meet, winning three individual titles and swim-
ming on three victorious relay teams. He set three EMU freshman records and two varsity records, posting an KCAA 
consideration time in the 200 individual medley; and 
~ereas, junior Doug Fleming won three individual titles, sweeping the backstroke events, and swimming on four winning 
relay teams; and 
~hereas, freshmen Jason Piercey won the 500 freestyle event and Steven Hill won the 1650 freestyle event. Hill became 
the 12th straight EMu swimmer to win that event at the conference championships; and 
~ereas, senior John Bartlet won his third consecutive 200 breaststroke title and senior Adam Cook was a member of three 
winning relay teams and John Henikman won the 100 breaststroke event; and 
~ereas, Eastern Michigan placed 11 swimmers on the All-MAC first team and cwo on the All-MAC second team; and 
~ereas. Eastern Michigan placed seven members (John Bartlet, Doug Fleming, Kevin Garman, Branislav Hronsky. Ondrej 
Pekarovic, Alex Schulz and Eric Stanczyk) on the Academic All-MAC team, the most by any MAC school; and 
~ereas, the EMU men's swimming and diving team was named an Academic All-America team forthe sixth year in a row 
by the College Swimming Coaches Association of America: and 
~ereas, Eastern Michigan Head Coach Peter Linn has an overall record of 125-34 and a Mid-American Conference 
record of80-6 in his 16 seasons as the head coach. He has also led the Eastern Michigan University men's swimming and 
diving team to 14 conference championships during his tenure; 
liow, therefore, be it resolved.. that the Eastern Michigan University Board of Regents congratulates the men's swimming 
and diving team, Head Coach Peter Linn, Diving Coach Buck Smith, and Assistant Coach David Griff ore for their success 
and corrunends them for the honor and distinction they have brought themselves and Eastern Michigan University. 
1'1ow, therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the Men's Swimming and Diving Team for its success and commends the 
team for the honor and distinction they have brought themselves and Eastern Michigan 
University. 
Motion Carried. -4-
.6263M RESOLUTION: MEN'S INDOOR TRACK AND FIELD TEMI 
Regent Rothwell moved and Regent Valvo seconded the Resolution. 
jhereas, the Eastern Michigan University men's indoor track and field team compiled 186 team points to capture its 
ninth consecutive Mid-American Conference indoor championship in the meet held, Feb. 27-28, 2004, at EMU's Bob 
Parks Track; and 
~ereas, the Eastern Michigan University men's track and field team won seven individual and relay titles at the 2004 
Mid-American Conference championships, and 
~ereas, senior Jordan Desilets was named the Most Valuable Performer of the MAC championships by breaking two 
individual MAC records winning both the mile run, and the 3,000-meter run while turning in a runner-up finish in the 
5,000-meter run. He was named to the All-MAC first-team, and went on to earn All-American honors with a seventh-
place finish in the mile run at the 2004 NCAA Indoor Championships; and 
l\!hereas, senior Gavin Thompson was also a first-team All-MAC performer, breaking MAC records in the mile and 
5,000 meter runs. His effort at the MAC championships earned him the Most Outstanding Performance of the event, and 
a spot in the mile run at the NCAA championships; and 
.,Jhereas, junior Brandon Jiles and Tino N'Goy and freshman Dave Adamek were named first team All-MAC and 
freshman Matt Pinter and sophomore Rob Ellerman were named second team Al I-MAC; and 
~ereas, freshman Dave Adamek was a conference first-teamer after winning the MAC championship in the shot put, 
the first EMU individual champion in the event since 2001; and 
~hereas, freshman Matt Pinter was named to the All-MAC second-team after his runner-up finish in the shot put; and 
~ereas, junior Tino N'Goy came away with a first-place finish in the 60-meter hurdle competition, and was named to 
the first-team; and 
~ereas, sophomore Rob Ellerman was a second-place finisher in the high jump at the MAC championships earning 
second-team All-MAC status; and 
~ereas, EMU head coach Brad Fairchild won his fourth Coach of the Year award, leading his team to the second-most 
points in conference history. A week and a half later, he was named the NCAA Indoor Great Lakes regional Coach of the 
Year by the United States Track Coaches Association, and 
Now, therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the Men's Indoor Track and Field Team for its success and commends the 
team for the honor and distinction they have brought themselves and Eastern Michigan 
· Jniversity. 
Motion Carried. 
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.6264M l\HNUTES OF March 16, 2004 
REGULAR BOARD MEETING 
Regent Griffin moved and Regent Antonini seconded to approve the minutes of the 
March 16, 2004, Regular Board of Regents Meeting. 
Motion Carried. 
PRESIDENT'S REPORT 
When I accepted the position of President of Eastern Michigan University nearly four and 
one-half years ago, I made a personal and professional commitment to enhance the 
University's achievements and quality, to plan collaboratively and strategically to build 
an even stronger institution, to further develop its competitive advantages to ensure 
distinctiveness and national visibility, and to cast EMU as a model of the new 
metropolitan university-an interactive university that draws strength from its 
environment and, in tum, shapes the broader community for a better tomorrow. 
All of these elements of institutional success have materialized with great collegial 
energy. We have passed more milestones than \Ve had envisioned, and \ve have achieved 
our successes at a rate that is uncommon in public higher education, especially during a 
time of severely constrained resources. This is, however, a \VOrk in progress, and much 
remains to be done, as indicated in my State of the University address. 
Michigan is on the "bleeding edge" of the privatization trend in public higher education-
it threatens our institutional progress, makes our successes today even more remarkable, 
diminishes the public good and civic purposes of education, and requires highly 
innovative and adaptive responses. The data are dramatic for EMU and differ only in 
subtle ways across the "Michigan 15." In order to restrain tuition and fees, and keep 
student access high, EMU has made a series of rapid fire budget cuts beginning in 2003, 
reducing its base budget permanently by nearly S 19 million, with over 56 million in 
additional one-time cuts. Over two years we have made budget cutting decisions totaling 
S25 million, and when they are compared to our expected 2005 general fund 
appropriation, which is down $12 million to just over $77 million, it is remarkable to note 
that necessary on-campus cuts have equaled nearly one-third of our total appropriation 
base. 
-6-
To achieve this we have collaboratively planned and implemented many painful 
decisions, the most difficult being those directly affecting our workforce in a historically 
understaffed institution. We will have eliminated 130 positions over this period. "While 
many of these have been vacant and a priority has been placed on preserving instructional 
capacity, reducing unoccupied faculty positions by only 29, the impact is, and will be, 
profound. State support per student is now equivalent to 40 percent less than the state 
provides to a grade school student and one-tenth of the support provided for a prisoner. 
Since it is impossible to maintain either access or quality under these conditions, EMU 
must be even more creative in the future. I am hopeful that the foundation and the energy 
are in place to continue our success at charting rough seas. 
I would like to briefly address our collective achievements in each of the categories 
mentioned above, reflecting my initial hopes for EMU in spring 2000. 
First, I believe we have built on our rich history and have become better recognized for 
our achievement as a learner-centered place \Vhich adds great value to its students, 
driven by common values and enhanced by diversity of background, experience, culture 
and ideas. A place which strives for excellence in all that it does . . which responds to 
the needs of the broader society in ways more agile than the ordinary American 
university of the last century ... a place of higher moral purpose, discovering and 
upholding the truth, building character in its students and preparing them for leadership 
roles in a ne\v generation ... a place that is measured by the success of its graduates-in 
the classrooms of America's schools, in corporate board rooms, in the halls of 
government and in the many organizations which shape this country. Many of these 
objectives are now firmly imbedded in our institutional mission, guiding principles and 
values articulated as result of our strategic planning efforts. 
Second, my charge for us to plan collaboratively for an even brighter future, to consider 
nev.: possibilities, to involve all of our stakeholders and to think strategically has been 
fulfilled in unparalled ways. We have committed ourselves to better decision making 
through sound planning-for both programs and facilities-in ways that change the 
institutional culture to one that emphasizes information, priorities and open systems. The 
product is an organic strategic plan, adapted regularly, to include six key directions on 
which there is a broad consensus, supported by scores of strategic initiatives that have 
been successfully implemented. These objectives have been achieved by linking 
planning and budgeting, and enhancing and carefully applying new resources that have 
been developed during a period \vhen state support per student declined to mid 1990's 
levels. Although we have been treated equitably by the State of Michigan during this 
economic downturn, and even made some gains through relief in unfunded retirement 
mandates and the demise of the discriminatory tier funding system, we have achieved 
together because we have the tenacity and creativity to develop new revenue streams, 
raise S28 million in private gifts, obtain S6.2 million in special federal appropriations, 
grow our grant and contract activity by over 560 million, and engage in challenging 
internal reallocation, reorganization, reengineering, and cost-saving activities. Better 
decisions; enhanced resources. 
Third, I said that \Ve \Vould build our strategic advantages in six key areas: 
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l. Innovative and interdisciplinary academic programming, including selected 
doctoral programs which meet the needs of the region and the new economy. We 
have achieved this by inaugurating two new doctoral programs (the University's 
first PhDs); by comprehensively and innovatively tackling the most important 
learning question we can ask about what all students should kno\v, \vhich is 
leading to substantial general education reform; by developing new 
interdisciplinary undergraduate programs like American Humanics; by 
strengthening the Honors Program and undergraduate research opportunities; by 
adding four new master's degrees, all of \vhich have exciting_interdisciplinary 
connections and reflect the synergy of theory and practice; through establishing 
academic advising centers in each of the colleges and a variety of first year 
academic programs and retention initiatives; and through new international 
program experiences available to our students. Although these achievements 
have been stimulated through planning, they reflect the academic \Vork of a 
talented faculty. 
2. An emphasis on holistic student development, \vith opportunities for them to 
develop emotionally, physically and socially through a rich campus life and 
athletic competition. This very important competitive advantage is at the heart of 
our historic strengths as an institution. We have been successful in further 
strengthening it through a wider array of student organizations, stronger 
residential and new commuter student programs, child care initiatives, 
coordinated and expanded student volunteer and leadership development 
programs, and improved student-athlete performance academically, socially and 
athletically. 
3. A commitment to supporting a diversit:y of learners and learning styles, 
traditional and non-traditional, and to heightening cultural awareness and 
international perspectives. EMU prides itself on having one of the most diverse 
student bodies in the Midwest and our actions to enhance diversity have been 
significant, including the institution's first comprehensive diversity plan and 
associated analyses, linked to a new Diversity Council; special recruitment and 
retention programs for historically underserved populations; early intervention, 
learning communities and supplemental instruction programs to accommodate the 
needs of different learner styles; enhanced support for disabled and special 
populations; student learning experiences and faculty and staff development 
opportunities to heighten cultural awareness and global perspectives; and 
comprehensive initiatives to address the needs of commuter and transfer students, 
including a new Commuter Central facility and a Transfer Center. 
4. Providing a model for the appropriate use of technology to improve learning and 
service to all of our stakeholders. This is an area where we have made dramatic 
gains, with more to come, and the area where EMU lagged significantly behind its 
peers. Through our comprehensive information and communications technology 
initiatives, we have coordinated and rationalized our activities through an 
overarching organization that has greatly reduced waste and redundancy at the 
same time it has enabled us to drive substantial change. These initiatives have 
now replaced outdated and unrelated technologies \vith integrated, enterprise-
wide software and hardware solutions that have enabled us to dramatically 
improve services to students and colleagues, adopt best practices, build a data 
-8-
warehouse to facilitate infonned decision making and outcomes assessment, 
enhance network infrastructure campus-wide, facilitate speedy communications, 
and further improve our electronic "cybrary." In addition, we have replaced 
nearly all desktop and laboratory computing on the campus and implemented a 
plan for continued renewal, developed a portal and a comprehensive attractive 
website, and rapidly expanded our on-line course offerings. 
5. A commitment to quality and continuous improvement in academic programs, 
teaching, research, creative activities, services, student development and 
institutional management, reinforcing the high value of EMU's affordability. In 
response to this objective, we have developed and implemented a comprehensive 
continuous quality improvement program, an organization to support it linked to 
strategic planning, and a related new information management initiative to build 
our data, analysis and reporting capacity in support of evidence-based decision 
making. Our commitment to this is now firmly embedded in regional institutional 
reaccreditation processes through the Baldrige-based quality improvement model 
underlying the Higher Leaming Commission's Academic Quality Improvement 
Program (AQIP). This represents a sea change for any institution more typically 
run by anecdote, ad hocracy and political fiefdoms, allocating resources on the 
basis of personalities rather than institutional priorities and commonly agreed 
objectives to support its mission. This new culture can be seen operating through 
attention to outcome measures; systematic program review; enhanced discipline, 
college and institutional accreditation practices that have helped us grow quality 
and expand our accreditations; and through systematic policy review as 
exemplified by our comprehensive effort to update and clarify institutional and 
Board policy, further enhancing best practices. 
People are the key to continuous improvement; our people are our greatest 
resource. Consistent with this philosophy, the University mounted a broad-based 
human resources transfonnation project several years ago to bring the 
organization and practices in line with a more caring, developmental, strategic 
model. There are many products of this effort, including a reorganized human 
resources operation, more delegated authority to line decision makers, 
reengineered personnel practices, redefined and reclassified positions to reflect 
current realities and the marketplace, the reorientation of central staff as helpers 
and strategic consultants, and the creation of an organizational excellence office. 
This includes a new commitment to personal and professional development 
through training programs for staff, new professional development opportunities 
for administrators through Leadership EMU and Management EMU, and a new 
Faculty Development Center; the regeneration of faculty talent through 160 new 
tenure track hires; and the design and implementation of a privately funded 
institutional values awards program which provides peer recognition for our very 
best role models. 
Quality improvements in campus facilities also have been an important theme. 
During a period when the State of Michigan funded no capital construction or 
renovation projects on university campuses, we have systemically inventoried 
campus maintenance and infrastructure needs, and prepared detailed plans and 
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extensive requests to the State for substantial improvements in t\VO large 
instructional, laboratory and office complexes. We reallocated existing resources 
and developed new revenue streams through gifts, fees and user charges to 
improve 110 classrooms, replace all desktop computing, add new scientific 
equipment, dramatically expand parking, bring three new or renovated state-
funded buildings on line, build the first new student housing in 30 years and 
extensively upgrade older housing; expand and improve intramural and 
intercollegiate athletic facilities; build a multipurpose advancement and 
residential facility; improve the appearance of the campus; add safety and utility 
cost savings devices throughout the campus; plan and implement the design and 
construction of a new student center that will be the heart of campus life; and 
collaboratively create a concept master plan to guide the development of the 
campus over the decades ahead. 
Continuous improvement also implies continuous assessment by our stakeholders. 
We have been doing this for several years through internal and external focus 
groups which have been part of the strategic planning process, but we are now 
poised to learn even more through systematic surveys and analytical studies, 
coupled with perspectives gathered from the birthday luncheon sessions I have 
conducted since arriving, the informal lunch sessions the provost and I have 
recently conducted with collegiate faculty councils and newly promoted faculty, 
the National Survey of Student Engagement, and our "trailblazer" activities linked 
to AQIP. There are many challenges ahead, but these exercises have provided a 
collegial road map for continuous improvements. 
6. The last competitive advantage that has been the focus of our growth and 
development-distinctiveness in our metropolitan outreach and in flexible, 
innovative systems for delivering educational services to a changing population-
is closely related to the overarching goal that I articulated upon arrival as it relates 
to the metropolitan university. 
This is the fourth and final commitment we have been fulfilling-to become a national 
model of the new metropolitan university; bringing the creation and application of 
knowledge to bear on our region, educating students for effective citizenship, 
teaching in ways that provide research-based knowledge with practical application, 
linking basic and applied research, and performing service and engaging in 
community collaborations which are mutually beneficial to the institution and 
organizations which are the fabric of our culture. 
This is an area of excellence for EMU, building on the solid outreach foundation 
established in the normal school tradition, it embraces our greatly expanded student, 
faculty and staff volunteer efforts; the national recognition we have received in 
academic service learning; our new enterprise in nonprofit management education; 
the extension of programs through new methods of service delivery at expanded 
regional sites, the conference center, business assistance centers, corporate training 
and on-line programs; and the provision of service and research through a 
comprehensive set of organized research units that advance knowledge and its 
application while helping communities, schools, government, business and 
organizations. The most recent efforts are reflected in our Community Outreach 
Partnership Center and our congressionally funded Center for Community Building 
and Civic Engagement. At the same time, we have engaged our stakeholders more 
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extensively and effectively through a better staffed fundraising and alumni relations 
operation, an entirely new set of print and electronic advancement publications, 
program advisory boards in many disciplines and resource development boards in 
each college. For the past year, our private cash gifts alone grew by nearly 30 
percent-a tribute to many individuals both on and off the campus. 
Nowhere is this outreach and engagement effort better represented than in our 
national leadership for the Coalition of Urban and Metropolitan Universities, a 
consortium of 73 universities now housed at EMU, and its associated international 
conference which we hosted this past year. My personal commitment to this 
international higher education movement is long and deep, stemming from 
experiences at urban institutions in Arizona and Texas, the founding of the Coalition 
nearly 15 years ago, my involvement with the urban agenda through leadership 
positions with the National Association of State Universities and Land-Grant 
Colleges (NAGULGC) and the American Association of State Colleges and 
Universities (AASCU), and commitment to this vision of an interactive university 
exemplified by leadership at EMU. For two years before arriving in Michigan, I 
chaired an "Action Agenda Taskforce" for AASCU that developed a call to action for 
public university presidents as they prepared to enter a new century. Public 
engagement was one key component of this agenda. Following my residency in 
Washington and move to EMU, the Association created a follow-up taskforce 
stimulated by the Action Agenda which yielded a report on the "Stewardship of 
Place"-the key philosophical underpinning for this important movement. The 
Association is now in the process of implementing a variety of recommendations 
relevant to why "place matters," including funded projects for the development and 
assessment of higher education models around the country. 
My colleagues have asked me to join these efforts at AASCU headquarters in the 
nation's capital, and I have agreed to do so. I will assume the position of Senior 
Fellow in August, with the intention of pursuing related interests in support of this 
movement and the higher education change agenda. I informed the Board of Regents 
of my resignation from the presidency in anticipation of this leave, made a 
commitment to a smooth transition, and thanked them for the years of strong support 
that made so many of the aforementioned successes possible. Pam and I will depart 
with great respect for the many fine professional colleagues who have served us and 
the institution so well, for the students and their leaders who keep us focused on 
learning, and for the many supporters and stakeholders of EMU who share in our 
sense of accomplishment. 
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SECONDARY 
PRESIDENT'S REPORT 
EASTER.J."'l MICHIGAN UNIVERSITY 
BOARD OF REGENTS' MEETING 
June 15, 2004 
"In the midst of difficulty," Albert Einstein said, "lies great opportunity." This has never been 
more evident than during these past several months as the University community has worked to 
address the significant difficulties we face as the result of the State's poor economic condition 
and the rising cost of doing business. The challenge of bridging over a $14 million gap between 
revenues and expenses has forced us to look even harder for ways to work smarter so that we can 
continue to deliver high quality academic programs while preserving access to EMU. 
Later in this meeting we are asking the Board to approve the Fiscal 2005 budget. This budget 
includes cost reductions exceeding another $7 million. A large portion of those reductions is the 
loss of an additional 38 positions. In the past two years we have eliminated 130 positions. As an 
institution that has historically been under staffed, this is a significant loss that is being felt in 
every office throughout campus. We are also recommending, in compliance with the Tuition 
Restraint Pledge, that resident undergraduate tuition be increased 2.4 percent, graduate and 
nonresident undergraduate tuition be increased 4.8 percent, and that adjustments to non-
mandatory fees be approved to help balance the budget. 
Budget planning has proceeded on the assumption that the State will honor its commitment to 
restore 3 percent of the 5 percent cut we experienced mid-year, and that the University will be 
held harmless from additional decreases in state appropriations in Fiscal 05. If either of these 
conditions is not met, it will be impossible to maintain the Tuition Restraint Pledge. The 
University also faces unknown expenses related to labor negotiations. Wage reopeners exist for 
PT's, CS's, and FM's and discussions with those bargaining units are currently taking place. The 
faculty contract expires August 31. Discussions with the AAUP have begun. 
As the result of budget and program review, several opportunities to strengthen our academic 
and service delivery emerged, and I'd like to share a couple of examples with you. 
• Collegiate and departmental reorganization will result in major changes in the Colleges of 
Health and Human Services, as well as the College of Technology, effective July 1. The 
Department of Health and Physical Education will be renamed the School of Health 
Promotion and Human Performance. This unit will move from the College of Education 
to the College of Health and Human Services. The Department of Social Work will be 
renamed the School of Social Work and the Department of Nursing will become the 
School of Nursing. The dietetics program will move from its current home in the 
Department of Human, Environmental and Consumer Resources to join faculty currently 
in the Department of Associated Health Professions. This unit \Vill be called the School 
of Health Services. The three remaining programs in HECR-Interior Design, Apparel and 
Textile Merchandising, and Hospitality Management-will move to the College of 
Technology. These programs, plus all of the programs currently in the three departments 
in the College of Technology, will be reintegrated into two schools, the School of 
Technology Studies and the School of Engineering Technology. These changes will align 
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our administrative structure better with national practices and nomenclature. The changes 
also will save about $300,000 in administrative costs. Most important, the new structures 
will bring together faculty with common substantive interests, creating an intellectual 
synergy that will be very positive for the University. 
• The Divisions of Enrollment Services and Business and Finance are opening a new one-
stop student services center in McKenny Union in July. This collaboration between 
Admissions, Financial Aid, Records & Registration and Student Business Services will 
mean that students can get answers to their questions in one location from staff that will 
be cross-trained in all areas. The center will occupy space vacated by Standard Federal 
Bank until it moves into the new Student Center in 2006. 
• Within the next couple of weeks an automated admissions application process will take 
the place of manually entering data received from the Web into Banner. Automating this 
function is expected to save thousands of person hours that will be redirected to other 
critical enrollment service tasks. 
Despite the challenges, staff continue to be creative, visionary and goal-oriented. Although we 
have a full agenda, let me share some of those successes with you. 
• I am very pleased to report that the EMU Foundation has surpassed the FY 2003-04 goal 
of$4 million in cash gifts with $4,073,155 received as of May 21, a 29 percent increase 
over cash gifts received in FY 2002-03. 
• Five new trustees from diverse backgrounds will join the Foundation Board of Trustees, 
effective July 1, 2004: John F. Bodary, a College of Technology graduate and president 
of Woods Construction, Inc.; James P. Greene, attorney and managing partner, Dykema 
Gossett PLCC of Ann Arbor; Dale E. Heydlauff, a College of Arts and Sciences graduate 
and senior vice president, Governmental & Environmental Affairs, for American Electric 
Power Service Corporation; Natalie A. Surovell, a College of Health and Human Services 
graduate and president of Interior Development, Inc.; and Dr. Robert C. Wright, a 
graduate of the College and Arts and Sciences and emeritus professor of urban studies at 
the Metropolitan State College of Denver. 
• The State's Joint Capital Outlay Subcommittee overwhelmingly approved the Use and 
Finance Statement for the Student Center/McKenny Union reassignment project. 
Abatement of Pinegrove has begun. We are excited to get this project underway; it has 
been the number one priority of the student leader group for several years. Cost increases 
as a result of the JCOS delay are currently being reviewed. 
• The Office of Admissions and Alumni Affairs hosted three receptions in Asia this spring 
for alumni, friends and prospective students, and it is paying off with new applications. 
Similar to many regional institutions, we expect a slight decline in the number of 
freshman students this fall. This decline should be offset by an increase in graduate and 
transfer students. Our admissions staff continues to work on enrolling late-deciding 
students. 
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• Several undergraduate and graduate students, with the support of staff members from 
Student Judicial Services, Undergraduate Studies and the Arts and Sciences Dean, are 
taking on the challenge of developing and maintaining a new Student Mediation Service 
for the Eastern Michigan University community. The group of 15 students and staff 
applied and were awarded a partial grant from the Student Affairs Innovation Committee 
in April. Since then they have been working full time on assessing the need for mediation 
at Eastern Michigan University, and developing the founding and operational documents 
necessary for the opening of the service. 
• In an effort to combat bigotry and to promote positive community values and behavior, a 
student initiative is being launched to develop an EMU Creed. Student Judicial Services 
staff will serve in an advisory capacity. The mission of this "social honor code" will be to 
promote a clear understanding of the obligations of EMU community members and the 
campus' commitment to diversity. Creation of the Creed will be a yearlong project 
involving outreach, focus groups and surveys. The final product will be presented to 
students by referendum for a vote of endorsement. 
• We recently completed our spring sports season with great success. The baseball, 
women's tennis and men's track teams finished second in MAC competition. EMU 
shortstop Brian Bixler was named to the Collegiate Baseball Louisville Slugger All-
American first team and to the 2004 Sports Weekly All-American second team. Bixler 
was also named MAC Player of the Year, Academic All-MAC and Academic All-
America second team. Last week Monday, (June 8) Bixler was drafted by the Pittsburgh 
Pirates in the second round of the Major League Baseball player draft. Senior Ryan Ford 
was named MAC Pitcher of the Year. This past Saturday, Jordan Desilets, a junior from 
Lake Orion, won the NCAA championship in the 3,000-meter steeplechase in 8 minutes, 
42.64 seconds. Our athletes' success on the field was duplicated in the classroom, with 
the departmental grade point average for winter posted at 3.023. 
Public engagement continues to be an area of strength for the University. 
• Ypsilanti's Senior Citizens Center, Parkridge Community Center, Rutherford Pool and the 
Depot Town Freighthouse, once targets for closure due to city budget cuts, will continue 
to operate due to creative efforts between the city and the University. The city and 
University are also conducting a study to find out how residents feel about cutting 
services, increasing property taxes or possibly instituting a city income tax. The survey is 
being conducted by Dr. Jeffrey Bernstein's political science class and is being funded by 
the University. 
• EMU's Historic Preservation program is partnering with the Ypsilanti Area Visitors and 
Convention Bureau to set up historic walking tours of downtown, Depot Town and the 
campus. The tours will be W eh-based and self-directed. 
• A number of events at the Convocation Center brought thousands of visitors to the 
campus this spring. In March, we hosted the World Championships of the Professional 
Bowlers Association. The event was covered live by ESPN and featured significant 
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campus references. On the heels of the PBA Championships, the campus welcomed the 
Bio Med Expo featuring Governor Granholm as a keynote speaker. We are just 
concluding a very successful commencement season at the Center. In addition to hosting 
EMU's two spring ceremonies, we have hosted commencements for Washtenaw 
Community College and 11 area high schools. 
By your action today, two new deans join EMU effective July 1. Dr. David Mielke, a professor 
of accounting and former Dean at the Seidman School of Business, Grand Valley State 
University, will lead the College of Business, and Dr. Jeanne Thomas, Dean of the College of 
Behavioral and Social Sciences at California State University/Chico will lead the College of 
Health and Human Services. I am also pleased to announce that Dr. Alane Starke, department 
head, Teacher Education, has accepted the position of Interim Dean of the College of Education. 
She replaces Dr. Jerry Robbins who is stepping down as Dean. Dr. Robbins will take a well 
deserved sabbatical and then return to the faculty. I would like to publicly congratulate and 
thank Dean Robbins for his service. The College of Education recently was notified that it has 
received from the National Council for Accreditation of Teacher Education (NCATE) re-
accreditation of all professional educator preparation programs until 2010 and Dean Robbins \Vas 
instrumental in making that happen. 
As is customary, I would like to end my report by sharing with you the accomplishments of 
several of our students, faculty and staff. 
Honors - Students 
• Susan Gunnick and Tanya Lesinski, 2004 graduates from the Coordinated Program in 
Dietetics, were named Young Dietitians of the Year for both the Michigan Dietetic 
Association and the American Dietetic Association. 
• Jonathan Marceau, a recent graduate from the College of Education, was name the 2004 
Student Teacher of the Year. Marceau did his student teaching in the fifth grade at 
Eberwhite Elementary in Ann Arbor. EMU student Holly Hughes, who did her student 
teaching in fourth grade at Wylie Elementary in Dexter, placed third in the competition. 
Of the 24 students recognized by the Michigan Association of Teacher Educato.rs, nine 
were from EMU. 
• Alena Frey, a senior from Sterling Heights, received the Outstanding Community Impact 
Award from the Michigan Campus Compact for her commitment to community service. 
Frey is the student coordinator of the EMU VISION office and is on the Strategic 
Advisory Committee for the new student center. 
• Marie Wolffe, a graduate student in educational media/technology, received the Michigan 
Certificate for Outstanding Achievement in Teaching with Technology. 
• Three EMU students captured national championships at the National Forensics 
Association tournament. Jacob Hodgson, a senior from Southfield, won for interpretation 
of prose and Michael Marion, a junior from Belleville, and Nina Brennan, a junior from 
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Ann Arbor, won for dramatic duo. EMU placed fifth overall, continuing its streak as the 
only University in the United States to have finished in the top 10 consecutively for the 
past 34 years. 
Honors - Alumni 
• Schawna Thomas, '94, was selected from several hundred nominees by the American 
Council of Young Political Leaders to participate as a delegate to Northern Ireland for a 
political study program. Thomas was chief of staff for the minority leader of the Alaska 
Senate for five years before accepting her current position as deputy director of economic 
and community development for the municipality of Anchorage, AK. 
• Jeffrey Bradley, a science teacher at Slauson Middle School in Ann Arbor and an EMU 
grad, was selected as one of 95 teachers nationwide to receive the Presidential Award for 
Mathematics and Science Teaching. In addition to the prestigious honor, the award 
includes a $10,000 cash prize. 
• Heidi Capraro, '89,'94, a sixth grade science teacher at Hillside Middle School in the 
Northville District, was named the 2004 State Teacher of the Year. Capraro, a 14-year 
employee of her district, is the president-elect of the National Middle Level Science 
Teachers Association. She received the 2002 National Presidential Excellence in Science 
Teaching Award. Capraro is the sixth EMU alum to receive the "Teacher of the Year" 
award. 
• Two major institutional programs honoring alumni were hosted this spring. A very 
successful, 43rd Annual Alumni Awards Dinner on May 8 honored the following EMU 
alumni and friends: Alumni Achievement Awards-Neeta Delaney and Daniel J. Minzey; 
Distinguished Alumni Awards-Dennis Cockrum and John C. Herron; Dr. John W. Porter 
Distinguished Service Awards-Robert England, Hon. Donald E. Shelton and Barbara 
Weiss. 
• The 2004 inductees into the annual Education Alumni Hall of Fame event were Barbara 
Forker '42, Bert Greene '55, Theo Hamilton '55, Nora Martin '63 '65, Ron Oestrike '54, 
and Lloyd Olds (1892-1982) '16. 
Honors - Faculty and staff 
• Ron Williamson, associate professor in leadership and counseling, was awarded the 
Gruhn-Long-Melton Award for Distinguished Service and Leadership by the National 
Association of Secondary School Principals. Williamson earned four degrees from 
Eastern, a master's in history in 1970, a master's in educational leadership in 1978, a 
specialist in educational leadership in 1994, and a doctorate in educational leadership in 
1996. 
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• Liqun Cao, professor of sociology and criminology, has been awarded a Fulbright Senior 
Specialist grant by the U.S. Department of State to lecture on "Law and Local Culture," in 
Lithuania. 
• Chris Foreman, professor of communication and theater arts, and campus director for the 
American Humanics program, was awarded the President's Volunteer Service Award, a 
program of the President's Council on Service and Civic Participation, for her service to 
the community and her service working with American Humanics. 
• Kathleen Russell, Assistant Dean of Students and coordinator of EMU' s LGBT Resource 
Center, has been appointed to the Board of Directors for the National Gay and Lesbian 
Task Force. 
• Eastern Michigan Dining Services beat out 146 entries nationally to win the 2004 Loyal 
E. Horton Dining Award in the category of Dining Services Special Event. 
• Paul Dean Webb, director of the Office of International Students, received the Michigan 
Association of International Educators 2004 David D. Horner Award for Exceptional 
Service for more than 30 years of service to International Students and Scholars. 
Each of these individuals is a testament to the outstanding work that is done at EMU in every 
classroom and in every program, activity and service. I am proud to share these successes with 
you. 
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Chairman Philip Incamati requested a motion to amend the Board Meeting agenda to added 
Section 31 to consider President Kirkpatrick's announcement of his resignation. Regent 
Griffin so moved and Regent Morris seconded the motion. Section 31 was added to the 
agenda . 
. 6265M TREASURER'S REPORT 
Section 1 
Regent Antonini moved and Regent Griffin seconded that the Treasurer's Report for 
the month of April 2004, be received and placed on file. 
Motion Carried . 
. 6266M INTERNAL AUDIT 
Section 2 
Regent Antonini moved and Regent Griffin seconded that the Internal Auditor's 
activity report for the period March - June 2004 be received and placed on file. 
Motion Carried . 
. 6267M GRANTS/CONTRACTS 
Section 3 
Regent Antonini moved and Regent Griffin seconded that 86 grants and contracts 
totaling $2,818,910 for the period 03/1/04 through 05/31/04 be accepted. 
Motion Carried. 
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.6268M CONSTRUCTION PROJECTS PROGRESS 
Section 4 
Regent Antonini moved and Regent Griffin seconded that the Board receive and place 
on file the Construction Projects Progress Report for the period ending April 31, 2004. 
Motion Carried . 
. 6269M ACCOUNTS RECEIVABLE 
Section 5 
Regent Antonini moved and Regent Griffin seconded that the Student Accounts 
Receivable Ratio Analysis, the Student Accounts Receivable Reports, and the Collection 
Agency Inventory as of April 30, 2004, be received and placed on file. 
Motion Carried . 
. 6270M 2004 GENERAL FUND BUDGET INTERIM STATUS REPORT 
Section 6 
Regent Antonini moved and Regent Griffin moved that the 2004 General Fund 
Budget Interim Status Report as of April 30, 2004 be accepted and placed on file. 
Motion Carried. 
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.6271M 
Section7 
REPORT: Information and Communications 
Technology Initiatives 
Regent Antonini moved and Regent Griffin seconded that the Board accept and place 
on file the ICT Initiatives progress report and financial status report. 
Motion Carried . 
. 6272M 
Section 8 
STAFF APPOINTMENTS - DIVISON OF ACADEMIC 
AFFAIRS ADMINISTRATIVE/PROFESSIO~AL 
APPOINTMENTS/TRANSFERS 
Regent Antonini moved and Regent Griffin seconded that the Board of Regents 
approve eight new Administrative/Professional appointments at the ranks, salaries and 
effective dates as shown below. 
Last Name First Name Race/Gender Salaa Degartment 
Brake Mary W/F $100,000 College of Technology 
Busch Karen WIF $82,500 Faculty Development Ctr 
Chao Paul NM $120,000 Marketing 
Harder Virginia W/F $100,000 COE - Office of Acad Svcs 
Hoskins Steve W/M $80,000 COB - Dean's Office 
Mielke David W!M $146,000 COB - Dean's Office 
Nielsen Sandi W!F $55,000 Continuing Education 
Thomas Jeanne W/F $131,000 CHHS - Dean's Office 
Motion Carried. 
-20-
.6273M STAFF APPOINTMENTS 
Section 9 
Regent Antonini moved and Regent Griffin seconded that the Board approve 12 staff 
appointments for the period March I, 2004 through April 30, 2004. 
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EASTERN MICHIGAN UNIVERSITY 
STAFF APPOINTMENTS 
DATE: 5/18/04 
ALPHABETICAL LISTING WITHIN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP 
NAME DEPARTMENT E CLASS GRADE JOB TITLE HIRE DATE ANN. SALARY "lo RACE SEX REASON 
Schaub, Sara I A Womens Volleybal AC II Asst Coach Sftb,Cc/Trk,Vol,Bsb 03/17/2004 $26,000.00 100 WH F HJRE - NEW STAFF/FACULTY 
Reid, Taryn M Alumni Relations Ofc AP PFSP2 Asst Dir of Advance Activities 04/23/2004 $40,000.00 100 BL F HIRE- NEW STAFF/FACULTY 
Ruppel, Kenneth M Alumni Relations Ofc AP PFSP2 Asst Dir Constituent Relations 04/23/2004 $4),000.00 100 Wfl M HIRE - NEW STAFF/FACULTY 
Staugler, Marlene Cont Certification cs 04 Secretary II 04/1912004 $23,575.00 100 WI-I F HIRE- NEW STAFF/FACULTY 
Bolick, Sherie Academic Programming cs 05 Sr Secretary 03/15/2004 $26,640.36 100 WH F HIRE - NEW STAFF/FACULTY 
r;~c;,mo, Elsie Stu W/Disabil Ser cs 05 Sr Secretary 03/22/2004 $26,640.00 100 HI F HIRE- NEW STAFF/FACULTY 
N 
N 
I 
31ackbum, Mary L Hdc Support Services-Housini FM 06 Custodian 03/29/2004 $22,318.40 100 WH F HIRE - NEW STAPF/FACULTY 
ohnson, Audrey Biology PT OS Research Assistant I 03/02/2004 $27,000.00 100 WH F HIRE - NEW STAFF/FACULTY 
·lumphrey, Jerica L Convocation Center Operation PT 06 Asst Mgr Ticket Ops 03/02/2004 $27,631.00 100 BL F HIRE- NEW STAFF/FACULTY 
:wasniak, Craig Cashiers Office PT 06 Accountant I 04/26/2004 $31,638.00 JOO WH M HIRE - NEW STAFF/FACULTY 
ongerbeam, Christopher B Minor Spcl Alteratns PT 08 Asst Coord Construction Proj 03/J 8/2004 $43,000.00 100 WII M HIRE- NEW STAFFtrACULTY 
octer, Susan 1 ICT-ATCS PT 09* Instructional Technologist II 03/22/2004 $56,000.00 100 WH F HIRE- NEW STAFF/PACULTY 
Motion Carried. 
.6274M SEP ARA TIO NS/RETIREMENTS 
Section 10 
Regent Antonini moved and Regent Brandon seconded that the Board approve 20 
separations and retirements for the reporting period March 1, 2004 through April 30, 2004 as 
shown on the following listings: 
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EASTERN MICHIGAN UNIVERSITY 
SEPARATIONS/RETIREMENTS 
DATE: 5/18/04 BOARD REPORT 
ALPHABETICAL LISTING WITHIN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP 
HIRE SEPARATION 
NAME DEPTARTMENT ECLASS GRADE JOB TITLE !!A!li !MI£ ANN. SALARY % RACE SEX REASON 
Jalet, Samuel T I A Womens Swimming AC 15 Head Coach (Swim/Gym/Wres) 6/29/1998 4/15/2004 $ 43,760.00 100 WH M TERM AFTER PAYOUT 
Williams, Katrina M Ce Regional Prgrming AP CDAP2 Program Director, Off Campus 1/6/2003 4/16/2004 $ 45,450.00 JOO WH F TERM PERSONAL 
Landingham, Bethany Cont Certification cs 04 Secretary II 1/2/2004 3/19/2004 $ 23,575.00 100 WH F TERM PERSONAL 
Tongusi, Brenda M Payroll cs 04 Data Entry Clerk II I I /11/2003 3/8/2004 $ 23,113.00 100 WH F TERM INVOLUNTARY 
p:wney, Diana Technology Dean cs 05 Sr Secretary 1/29/2001 4/26/2004 $ 13,320.00 50 WH F TERM PERSONAL 
v 
I 
-Muschott, Nancy A Library-General Account cs 05 Library Assistant lll 11/9/1987 4/30/2004 $ 26,739.00 100 WH F TERM RETIREMENT 
,tanton, Eric Library-General Account cs 05 Library Assistant Ill 5/13/1997 3/6/2004 $ 26,118.00 100 BL M TERM AFTER PAYOUT 
lumbarger, Amy Financial Aid Office cs 06 SR ACCOUNT/LOAN PROCES 4/25/2004 4/25/2004 $ 27,387.00 100 WH F TERM PERSONAL 
)odge, HR Marketing FA 01 Professor 7/1/1990 3/2/2004 $ 97,763.00 100 Wll M TERM DEATH 
asler, Kami M Custodial Services FM 06 Custodian 11/30/2003 3/22/2004 $ I 1,159.20 50 WH F TERM INVOLUNTARY 
arris, Crystal M Hdc Support Services-I Jou· FM 06 Custodian 1217/2003 3/24/2004 $ 22,3 I 8.40 JOO WH F TERM INVOLUNTARY 
org:in, Gregory D I A Equip Maint FM 10 Laundry Operator 8/1/2002 4/28/2004 $ 25,355.20 100 WM M TERM INVOLUNTARY 
·askos, Douglas Gmds Walks Roadways FM 12 Groundsperson 5115/1985 3/24/2004 $ 32,281.60 JOO WH M TERM INVOLUNTARY 
irshman, Amy S Child Care Ctr Suppl PT 06 TEACHER! 12/4/2000 4/23/2004 $ 27,902.00 100 WII F TERM PERSONAL 
!!!!ill SF.PARA TION 
NAME DEPTARTMENT E CLASS GRADE JOB TlTI.F. DATE !MIT ANN. SALARY % RACE SEX REASON 
Smith, Cordelia Icard PT 06 Site Coordinator 51512003 4/11/2004 $ 22, I 04.00 RO Wll F TERM PERSONAL 
Mat1hews, Sandra Uiology f>T 07 Supv Uiology Dept Serv 9/1/1993 4/3/2004 $ 38,766.00 100 WH F TERM AFTER PAYOUT 
Clark, Lisa J Academic Advising Ct PT 08 Academic Advisor II 3/2/1998 3/25/2004 $ 34,498.00 80 WII F TERM PERSONAL 
Novak, John M Institutional Res and Info I\ PT 08 Institutional Research Analyst 2/3/1997 4/2/2004 $ 45,973.00 100 WH M TERM PERSONAL 
Robinson, A'Lynne The Leaming Center PT 08 Leaming Center Specialist 9/9/2002 4/30/2004 $ 44,125.00 100 DL F TERM PERSONAL 
Villegas Jr, Jesse Library-Media Services PT 08 Coord Library Fae & Photo Ops 8/22/1988 4/2/2004 $ 54,387.00 100 HI M TERM RETIREMENT 
I 
N 
VI 
I 
.6275M EMERITUS FACULTY STATUS 
Section 11 
Regent Antonini moved and Regent Griffin seconded that the Board grant Emeritus 
Status to the eleven former faculty members (two posthumously) listed below: 
Robert Chew (Posthumously) 
Professor, Department of Art 
From 1969- 2003 (33 yrs.) 
George S. Clark (Posthumously) 
Associate Professor, Department of Accounting & Finance 
From 1975 - 1999 (24 yrs.) 
Elton A. Devine 
Professor, Department of Accounting & Finance 
From 1976- 2003 (27 yrs.) 
Ruth A. Hansen 
Professor, Department of Associate Health Professionals 
From 1976- 2004 (28 yrs.) 
Rachel Brett Harley 
Professor, Department of Music 
From 1969-2004 (35 yrs.) 
Oscar Henry 
Professor, Department of Music 
From 1968 - 2002 (34 yrs.) 
Linda Kurtz 
Professor, Department of Social Work 
From 1989-2004 (15 yrs.) 
Gloria D. Neve 
Assistant Professor, Department of H.P.E.R.D. 
From 1969-2004 (35 yrs.) 
Carl F. Ojala 
Professor, Department of Geography & Geology 
From 1970- 2004 (34 yrs.) 
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Edward J. Szabo 
Professor, Department of Music 
From 1968 - 2004 (35 Yi yrs.) 
Louis Thayer 
Professor, Department of Leadership & Counseling 
From 1969-2004 (35 yrs.) 
:Motion Carried . 
. 6276M FA CUL TY APPOINTMENTS 
Section 12 
Regent Antonini recommended and Regent Griffin seconded that the Board approve 
32 new tenure-track faculty appointments for the 2004-05 academic year at the ranks, salaries 
and effective dates shown on the listing below. 
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FACULTY HIRING REPORT 
College Last Name First Name Race/Gender Rank Salary De~artment S2ecialization 
CAS Boenna Scott W/M Assistant 44000 Music Director of Bands 
Bruya Brian W/M Assistant 44200 History/Philosophy Non-Western Philosophy 
Buffington Melanie W/F Assistant 45750 Art Art Education 
Cunningham Charles W/M Assistant 45000 English Modem American Literature 
Curran John W/M Assistant 48000 Mathematics Actuarial 
Huprich Steven W/M Assistant 53000 Psychology Clinical 
Kullberg Judith W/F Assistant 47000 Political Science Comparative/International 
Molloy Ryan W/M Assistant 45750 Art Graphic Design 
Parker Jeff W/M Assistant 44000 English Creative Writing 
Rice Jennifer W/F Assistant 64000 Economics International/ Applied 
Russell Glenda W/F Assistant 53000 Psychology Clinical 
I Sneed Bethany W/F Assistant 47000 Political Science Public Admin/Public Personal Admin N 
00 
I Watson Paula W/F Assistant 44200 History/Philosophy Philosophy of Law 
Young Amy WIF Assistant 48000 Psychology Clinical Systems 
Zhang Li AIM Assistant 69000(wPhD) Computer Science Data Mining/Bioinformatics 
CHHS Bigelow April W/F Assistant 52000 Nursing Adult Health 
Chan Michael AIM Assistant 54500 Assc Health Prof Occupational Therapy 
Fox Diane W/F Assistant 53000 Nursing Clinical Laboratory Sciences 
Fuller Craig W/M Assistant 55500 Assc Health Prof Adult Health/Medical Surgical 
COB Mahoney Lois W/F Assistant 93000 Acct/Finance Acct Info Systems 
Milner Morgan B/M Assistant 78500(wPhD) Management Organization Behavior 
COE Beaubien Brigid WIF Assistant 48500 Teacher Educ Early Childhood 
Camren Steve W/M Assistant 49978 Special Educ Emotional Impainnent 
Moreno Anthony HIM Assistant 46000 HPERD Sports Biomechanics 
College Last Name First Name Race/Gender Rank Salary Department Specialization 
~ COE Orr Ann W/F Assistant 49978 Special Educ Assistive Technology Q (cont.) Polter Linda W/F Assistant 49978 Special Educ Hearing Impairment 
~ 
.... 
Schulte Karen W/F Assistant 49978 Special Educ Leaming Disabilities Q 
= (i Smith Phil W/M Assistant 49978 Special Educ Cognitive Impairment 
fl,) 
~ Steiffel Gilbert W/M Assistant 49978 Special Educ Assessment ~ 
.... 
l'D p. 
COT Becker Pamela W/F Assistant 55000 Industrial Tech Technology Management 
Kalaian Serna AIF Assistant 58000 lnterdisc Tech QRM Technology 
Library Pittsley Kate W/F Assistant 43500 University Library Business Librarian 
CURRENT HIRING STATISTICS: 
I Total: 32 N 
\0 
I 
Male: 15 47% 
Female: 17 53% 
White: 27 84% 
Black: l 3% 
Hispanic: I 3% 
Asian: 3 10% 
Total Minorities: 5 16% 
.6277M FACULTY REAPPOINTMENTS 
Section 13 
Regent Antonini recommended and Regent Griffin seconded that the Board accept 
the reappointment of 123 probationary faculty members for the 2004-05 academic year. 
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2004-05 Faculty Reappointments 
College of Arts and Sciences 
Name Rank Department 
1 Ajrouch,Kristine Assistant Professor Sociology, Anthropology & Criminology 
2 Alexander, Jessica Assistant Professor Communication & Theatre Arts 
3 Armitage, Ruth Ann Assistant Professor Chemistry 
4 Babcock, Donald Assistant Professor Music 
5 Baker, William Assistant Professor English Language and Literature 
6 Benitez, Vincent Assistant Professor Music 
7 Benninghoff, Steve Assistant Professor English Language and Literature 
8 Blakely, Colin Assistant Professor Art 
9 Blumner, Jacob Assistant Professor English Language and Literature 
1 O Byrd, Michelle Assistant Professor Psychology 
11 Calin, Ovidiu Assistant Professor Mathematics 
12 Chamberlain.Kathleen Assistant Professor History & Philosophy 
13 Clark-McCracken.Christine Assistant Professor Geography & Geology 
14 Clemans, Daniel Assistant Professor Biology 
15 Coffman, Margaret Assistant Professor Biology 
16 Corsianos, Marilyn Assistant Professor Sociology, Anthropology & Criminology 
17 Coykendall, Abigail Assistant Professor English Language and Literature 
18 Csicsila, Joseph Assistant Professor English Language and Literature 
19 Dehoog, John Assistant Professor Art 
20 Egge, James Assistant Professor History & Philosophy 
21 Ensor, Bradley Assistant Professor Sociology, Anthropology & Criminology 
22 Estrem, Heidi Assistant Professor English Language and Literature 
23 Francoeur, Steve Assistant Professor Biology 
24 Garrett, Edward Assistant Professor English Language and Literature 
25 Garrett, Simon Assistant Professor Chemistry 
26 Grondona, Veronica Assistant Professor English Language and Literature 
27 Gustavson, Kevin Blake Assistant Professor Geography & Geology 
28 Hume, Christine Assistant Professor English Language and Literature 
29 Hyndman, Chris Assistant Professor Art 
30 Jones, Robert Assistant Professor Geography & Geology 
31 Kasten , Andrea Assistant Professor English Language and Literature 
32 Keller, Benjamin Assistant Professor Computer Science 
33 Koch. Ellen Assistant Professor Psychology 
34 Kolopajlo. Larry Assistant Professor Chemistry 
35 Kuehn, Kevin Assistant Professor Biology 
36 Lauterbach, Dean Assistant Professor Psychology 
37 Leapard, Barbara Assistant Professor Mathematics 
38 Lindsey, Harriet Assistant Professor Computer Science 
39 Lucy, Robin Assistant Professor English Language and Literature 
40 Maniccam,Suchindran Assistant Professor Computer Science 
41 Maniotes, Andrew Assistant Professor Art 
42 Narayanan, Krish Assistant Professor Computer Science 
43 Nelson, Brian Assistant Professor Art 
44 Neufeld, Christine Assistant Professor English Language and Literature 
45 Orrange, Robert Associate Professor Sociology, Anthropology & Criminology 
46 Petrescu, Claudia Assistant Professor Political Science 
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47 Poh, Elsa Assistant Professor Computer Science 
48 Quiel, Raymond Instructor Communication & Theatre Arts 
49 Reinhardt, Ulrich Assistant Professor Biology 
50 Richard, David Associate Professor Psychology 
51 Ruggiero, Maria Assistant Professor Art 
52 Rutherford, Sandra Assistant Professor Geography & Geology 
53 Saules, Karen Associate Professor Psychology 
54 Schoenhals, Joel Assistant Professor Music 
55 Semple, Hugh Assistant Professor Geography & Geology 
56 Serena-Poli, Maria Assistant Professor Geography & Geology 
57 Shillington, Cara Assistant Professor Biology 
58 Sickles-Taves, Lauren Assistant Professor Geography & Geology 
59 Suchan, Tom Assistant Professor Art 
60 Tanner, Christine Assistant Professor Communication & Theatre Arts 
61 Tomaszewski, Andreas Assistant Professor Sociology, Anthropology & Criminology 
62 Wang, Bingwu Assistant Professor Mathematics 
63 Yang, Guey-Meei Assistant Professor Art 
College of Business 
Name Rank Department 
64 Brickner, Daniel Assistant Professor Accounting & Finance 
65 Chowdhury, Sanjib Assistant Professor Management 
66 Chung, Sock Assistant Professor Computer Information Systems 
67 Endres, Megan Assistant Professor Management 
68 Etter, Edwin Assistant Professor Accounting & Finance 
69 Frye, Crissie Assistant Professor Management 
70 Hwang, Angela Assistant Professor Accounting & Finance 
71 Isenhour, Linda Assistant Professor Management 
72 Pearcy, Dawn Assistant Professor Marketing 
73 Ross, Barbara Assistant Professor Accounting & Finance 
75 Schulz.Eric Assistant Professor Management 
76 Sonmez, Elif Assistant Professor Marketing 
77 Wong, Diana Assistant Professor Management 
College of Education 
Name Rank Department 
78 Bishop, Joe Assistant Professor Teacher Education 
79 Burke, Wendy Assistant Professor Teacher Education 
80 Burns. Caroline Assistant Professor Teacher Education 
81 Burton, Ella Assistant Professor Leadership & Counseling 
82 Camey.Karen Assistant Professor Special Education 
83 Carpenter, Robert Assistant Professor Teacher Education 
84 Carter, Caroline Assistant Professor Teacher Education 
85 Chaudhuri, Dibya Assistant Professor Leadership & Counseling 
86 Copeland, Nancy Assistant Professor Teacher Education 
87 Dichtelmiller, Margo Assistant Professor Teacher Education 
88 Dokes-Brown, Marion Assistant Professor Teacher Education 
89 Faust, Robert Assistant Professor Health, Physical Education Recreation & Dance 
90 Ginsberg, Sarah Assistant Professor Special Education 
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91 Harmon, Deborah 
92 Karshin, Christine 
93 Lee, Lidia 
94 Lowenstein, Ethan 
95 Margerum-Leys.Jon 
96 Maylone, Nelson 
97 McCarthy, Susan 
98 McGinnis.Jacquelyn 
99 McGregor, Steve 
100 Nair, Murali 
101 Palladino, John 
102 Parks, Loreena 
103 Rearick, Mary 
103 Schulz, Jeffery 
104 Williams, Ronald 
105 Zamani, Ebony 
Assistant Professor 
Assistant Professor 
Associate Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Associate Professor 
Associate Professor 
Assistant Professor 
College of Heath & Human Services 
Name Rank 
106 Croxall, Colleen Assistant Professor 
107 Love, Dian Assistant Professor 
108 Lu, Jiang Assistant Professor 
11 O Reeves, Gretchen Assistant Professor 
111 Tanicala, Martha Assistant Professor 
112 Vandewiele-Milligan,Nancy Assistant Professor 
College of Technology 
Name 
113 Bari, Mohammad 
114 Ferber, Miklos 
115 Mannari, Vijay 
116 Mitchell, Greg 
117 Moylan, William 
118 Pilato, Denise 
119 Pouria, Arezou 
120 Texter, John 
121 Wang, Jianhua 
University Library 
Name 
122 Ho, Birong 
123 Owen, Eric 
Motion Carried. 
Rank 
Assistant Professor 
Instructor 
Assistant Professor 
Assistant Professor 
Instructor 
Assistant Professor 
Assistant Professor 
Professor 
Assistant Professor 
Rank 
Assistant Professor 
Assistant Professor 
Teacher Education 
Health, Physical Education Recreation & Dance 
Special Education 
Teacher Education 
Teacher Education 
Teacher Education 
Health, Physical Education Recreation & Dance 
Special Education 
Health, Physical Education Recreation & Dance 
Health, Physical Education Recreation & Dance 
Special Education 
Special Education 
Teacher Education 
Health, Physical Education Recreation & Dance 
Leadership & Counseling 
Leadership & Counseling 
Department 
Associated Health Professions 
Human, Environmental & Consumer Resources 
Human, Environmental & Consumer Resources 
Associated Health Professions 
Nursing 
Associated Health Professions 
Department 
Industrial Technology 
Industrial Technology 
Interdisciplinary Technology 
Industrial Technology 
Industrial Technology 
Interdisciplinary Technology 
Industrial Technology 
Interdisciplinary Technology 
Industrial Technology 
Library 
Library 
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Department 
.6278M FA CUL TY TENURE 
Section 14 
Regent Antonini recommended and Regent Griffin seconded that the Board approve 
the granting of tenure, effective with the 2004 fall semester, for the 25 faculty members listed 
below. 
2004-05 Tenure Appointments 
Name 
1 Alford-Trewn, Peggy 
2 Armstrong, Jeffrey 
3 Atzmon, Leslie 
4 Brooks, Judith 
5 Cardon, Philip 
6 Colon, Geffrey 
7 Dorsey, John 
8 Ghosh, Subhas 
9 Gregory, Susan 
10 Hoffman, Ellen 
11 Jerome, Sherry 
12 Johnson, Jodi 
13 Jones, Toni Stokes 
14 Lee, Huei 
15 Levine, Sheldon 
16 Mayda, Chris 
17 Nims, Julia 
18 Owell, Russell 
19 Parker, Kathlyn 
20 Ray, Daniel 
21 Reiling, Denise 
22 Tonkovich, John 
23 Wang, Wendy 
24 Wu, Tsu-yin 
25 Zinggeler, Margrit 
Motion Carried. 
Rank 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Professor 
Associate Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Associate Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Department 
Nursing 
Health, Physical Education, Recreation & Dance 
Art 
Human Environmental Consumer Resources 
Business Technology Education 
Health, Physical Education, Recreation & Dance 
Music 
Human, Environmental Consumer Resources 
Human, Environmental Consumer Resources 
Teacher Education 
Health, Physical Education, Recreation & Dance 
Health, Physical Education, Recreation & Dance 
Teach er Education 
Computer Information Systems 
Health, Physical Education, Recreation & Dance 
Geography & Geology 
Library 
History & Philosophy 
Special Education 
Business Technology Education 
Sociology, Anthropology & Criminology 
Special Education 
Foreign Language & Bilingual Studies 
Nursing 
Foreign Language & Bilingual Studies 
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.6279M FACULTY PROMOTIONS 
Section 15 
Regent Antonini recommended and Regent Griffin seconded that the Board approve 
the promotion of 31 faculty members listed below. 
Last Name First Name Deeartment Colle9e Promotion 
1 Alford-Trewn Peggy Nursing CHHS Associate 
2 Armstrong Jeffrey Health Physical Education Recreation & Dance COE Associate 
3 Atzmon Leslie Art CAS Associate 
4 Brooks Judith Human Environmental & Consumer Resources CHHS Associate 
5 Bucciarelli Elizabeth University Library Library Associate 
6 Bullard Rita University Library Library Professor 
7 Cardon Philip Business Technology Education COT Associate 
8 Dionne Craig English CAS Professor 
9 Dorsey John Music CAS Associate 
10 Edwards Beth Marketing COB Professor 
11 Freed man-Doan Carol Psychology CAS Professor 
12 Hoffman Ellen Teacher Education COE Associate 
13 lkeji Augustine Computer Science CAS Associate 
14 Jerome Sherry Health Physical Education Recreation & Dance COE Associate 
15 Jones Toni Stokes Teacher Education COE Associate 
16 Lee Huei Computer Information Systems COB Associate 
17 Levine Sheldon Health Physical Education Recreation & Dance COE Associate 
18 Lewis-White Linda Teacher Education COE Professor 
19 Mayda Chris Geography & Geology CAS Associate 
20 Moeller Susan Accounting & Finance COB Professor 
21 Nims Julia University Library Library Associate 
22 Nybell Lynn Social Work CAS Professor 
23 Owefl Russell History & Philosophy CAS Associate 
24 Ray Daniel Business Technology Education COT Associate 
25 Reiling Denise Sociology, Anthropology & Criminology CAS Associate 
26 Seibert Theresa Communications & Theatre Arts CAS Professor 
27 Stevens Lizbeth Special Education COE Associate 
28 Wang Wendy Foreign Language & Bilingual Studies CAS Professor 
29 White Darcefle Business Technology Education COT Professor 
30 Wu Tsu-Yin Nursing CHHS Associate 
31 Zinggeler Margrit Foreign Language & Bilingual Studies CAS Associate 
Motion Carried. 
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.6280M LECTURER PROMOTIONS 
Section 16 
Regent Antonini recommended and Regent Griffin seconded that the Board approve 
the promotion of the 10 lecturers listed below. 
Last Name First Name Deeartment Colle9e Promotion 
1 Block Judy University Library Library Lecturer n 
2 Flannery Clarinda English GAS Lecturer n 
3 Hall Allison Foreign Language & Bilingual Studies CAS Lecturer n 
4 Kelly Brendan Communication & Theatre Arts CAS Lecturer II 
5 Koral Mary English CAS Lecturer II 
6 Landau Pamela Psychology GAS Lecturer II 
7 Lowe Monica Human Environmental & Consumer Resources CHHS Lecturer II 
8 Meloche Christopher Communication & Theatre Arts CAS Lecturer III 
9 Schaumann-Beltran Karen Sociology, Anthropology & Criminology CAS Lecturer II 
10 Schoolmaster Courtney English CAS Lecturer II 
Motion Carried . 
. 6281M STUDENT AFFAIRS COMMITTEE 
Section 17 
Regent Brandon moved and Regent Antonini seconded that the Agenda for June 15, 
2004, and the Minutes of March 16, 2004, be received and placed on file. 
Motion Carried. 
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.6282M EDUCATIONAL POLICIES COMMITTEE 
Section 18 
Regent Valvo moved and Regent Griffin seconded that the Agenda for June 15, 2004, 
and the Minutes of the March 16, 2004 meeting be received and placed on file. 
l\fotion Carried . 
. 6283M REPORT: 2004-05 SABBATICAL LEAVE A\VARDS 
Section 19 
Regent Valvo moved and Regent Rothwell seconded that the Report on Sabbatical 
Leave Awards be accepted and placed on file. 
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EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
2004-2005 SABBATICAL LEA VE A WARDS 
Two SEMESTER 
Cheryl M. Cassidy, English Language & Literature. "Women and Empire 1750-1930: Primary 
Sources on Gender and Anglo-Imperialism, India 1830-1930" 
Margaret Davis, Art. "Decoding" 
Cristina Jose-Kampfner, Teacher Education. "Si Se Puede - It Can Be Done: Advancing 
Adolescent Latinas in Mathematics" 
Steven D. Kirby, Foreign Languages & Bilingual Studies. "A Glossary to the Old Spanish Libro 
de buen amor (Book of Good Love) by Juan Ruiz, Arcipreste de Hita" 
Judith A. Olson, Associated Health Professions. "The Phenomenon of Early Expulsion and 
Occupational Therapy Services" 
Alice Jo Rainville, Human, Environmental & Consumer Resources. "School Lunch Cost 
Comparison: On-Site vs. Fast Food vs. Home-Prepared" 
Krishnaswamy Rengan, Chemistry. "Accurate Measurement of Fission-Product Yields" 
James Thornton, Economics. "Is Increased Spending on Medical Care Worth It?" 
Jose C. Vites, Chemistry. "Methods Development for Multi-Element Analysis by HR-ICPMS for 
the Study of Mercury Speciation and Transport in the Environment" 
ONE SEMESTER 
Linda Burilovich, Accounting and Finance. "A Study of the Risk of the Reclassification of Debt" 
Shenghui Kathy Chu, Mathematics. "Professional Development in Bioinforrnatics" 
Maria C. Milletti, Chemistry. "Theoretical Modeling of Nitrogen-Containing Compounds" 
Ross Nord, Chemistry. "Theoretical Modeling of the Catalytic Oxidation of Carbon Monoxide'· 
Joseph Ohren, Political Science. "Faith-Based Delivery of Services Funded Through the CDBG 
Program" 
Diana Pancioli, Art. "Glaze Forward" 
Tracy S. Tillman, Industrial Technology. "Develop the Foundation for the SMEIIIE/Shingo Lean 
Manufacturing Professional Certification Program" 
Motiod. 
--
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.6284M REPORT: 2004-05 FACULTY RESEARCH AND 
CREATIVE ACTIVITY FELLO\VSHIPS 
Section 20 
Regent Valvo moved and Regent Rothwell seconded that the Board accept the Report 
on 2004-05 Faculty Research and Creative Activity Fellowships. 
Elizabeth R. Butch, Chemistry 
"Development of Biochemical Tools for Studying Neuronal Signal Transduction 
Pathways" 
Weidian Shen, Physics and Astronomy 
"Using a Localized Electrochemical Impedance Spectroscope, Combined with a 
Scanning Probe Microscope, to Study Corrosion - a New Approach to Investigate 
Corrosion Mechanism in Micro and Nanoscale" 
Robert M. Citino, History and Philosophy 
"The German Way of War, 1648-1945" 
Lynn M. Nybell, Social Work 
"Connecting Youth and Youth Policy through Participatory Research" 
Steven N. Francoeur, Biology 
"Microbial Interactions in Wetland Ecosystems: Can Algae Affect Decomposition" 
Ulrich Reinhardt, Biology 
"Integration of Research and Management of Invasive Species: Projects in 
Hokkaido and Galapagos" 
Ruth Ann Armitage, Chemistry 
"Radiocarbon Dating and Compositional Analysis of Rock Paintings" 
Elizabeth Oates Schuster, Gerontology I Social Work 
"Life Review at an Urban Long-Term Care Facility and the Impact on Student 
Age-Related Attitudes" 
Ellen C. Schwartz, Art 
"Metal Icons - Images for the Middle Class" 
Motion Carried. 
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.6285M REPORT: 2004 SPRING-SUMMER A \VARDS FOR 
RESEARCH & CREATIVE ACTIVITY 
Section 21 
Regent Valvo moved and Regent Griffin seconded that the Board accept the Report 
on 2004 Spring-Summer Awards for Research & Creative Activity. 
Sanjib Chowdhury, Management 
"Triggers, Barriers, and Viability of Green Entrepreneurship: Challenging the 
Existing Paradigm" 
Bradley E. Ensor, Sociology, Anthropology, and Criminology 
"Long-Term Archaeological Research Program Development at Islas de Los 
Cerros, Tabasco, Mexico" 
Matthew Evett, Computer Science 
"CyberLab: A Tool for Constructing Experiments for On-Line Science Courses" 
Simon J. Garrett. Chemistry 
"A Model System to Evaluate the Role of Particulate Carbon Emissions on the 
Production of Ozone-Depleting Molecules" 
Heather L. S. Holmes, Chemistry 
"Identification and Quantitation of Biomarkers for Acute Kidney Failure Caused by 
Lipid Peroxidation" 
John M. Palladino, Special Education 
"How School Administrators Collaborate \Vith Homeless Mothers on Behalf of 
Youth with Emotional Disabilities" 
Motion Carried . 
. 6286M BOARD POLICIES FOR APPROVAL 
Section 22 
Regent Valvo moved and Regent Rothwell seconded that the Board approve the 
creation of two new policies, the deletion of five and the revision of eight others. The Sexual 
Harassment and Other Prohibited Conduct Policy has been table for future discussion. 
Motion Carried. 
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UNIVERSITY POLICY STATEMENT 
In order to ensure the orderly transaction of business, the University has an interest in controlling 
where and when published materials are distributed. The University shall make no effort to 
regulate the content of published materials, which circulate on the campus. 
Published materials may not be sold on campus except as prescribed in the policy on the sale of 
commercial products. 
Instructors are responsible for materials distributed within the classroom, in accordance with 
applicable departmental and University regulations. Any persons who wish to distribute materials 
in a classroom must receive the instructor's approval. 
UNIVERSITY PRACTICE 
The University has an interest in providing for safety and orderly traffic patterns; preventing 
littering and the interruption of class or office routines; establishing and maintaining pleasant 
living, working, and studying conditions; and controlling the sale of commercial products on 
campus. To further these legitimate concerns, the distribution of published materials on the 
campus (other than course-related materials approved by instructors for classroom use) is limited 
as prescribed below. 
Published materials may be distributed free of charge at locations listed below, without 
prior regulation of content. The University will not be responsible for any content that is 
found to be in violation of law or the rights of any person. 
On open grounds owned by the University. 
In approved display containers. 
At the desks of residence halls or placed in residence hall mailboxes in 
accordance with residence hall rules in effect. 
Outside entranceways of University buildings and, in case of inclement weather, 
in entranceways of buildings so long as traffic is not obstructed. 
Posted on approved bulletin boards in accordance with established regulations 
relating to size, time of posting, priority of appearance, etc. 
No published materials may be left unattended, except in display containers or devices, which will 
keep them in neat piles. When handed to passersby, such material shall be given only to 
persons who reach for it or otherwise indicate a willingness to receive it. In no event should 
published materials be thrown at or thrust into the hands of unwilling recipients. 
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No published or printed materials may be distributed or solicited in private areas of the University 
such as offices, lounges, working areas, corridors of residence hall rooms except on the specific 
invitation of the occupant or person in control of the area. 
Violations of these regulations will be processed through the established University disciplinary 
procedures. 
RESPONSIBILITY FOR IMPLEMENTATION 
The vice president for student affairs has responsibility for implementing this policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to all published materials. 
rlli·iilfiM&ill",Hi44iMl·i,~ 
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STUDENT PROGRAMS AND 
REQUIREMENTS 
RELATIONSHIP OF STUDENT MEDIA TO THE UNIVERSITY 
UNIVERSITY POLICY STATEMENT 
The University recognizes that Student Media is an independent student-run entity with oversight 
provided by the Student Media Board. Student Media bears the legal responsibility for the 
content of all of its publications. Unless otherwise specified, statements or viewpoints expressed 
by Student Media are neither attributable to Eastern Michigan University nor shall Student Media 
publications be deemed official publications of the University. 
UNIVERSITY PRACTICE 
In implementing this policy, Eastern Michigan University will: 
1. Encourage free expression and ensure that the members of Student Media are accorded 
First Amendment rights under the U.S. Constitution. 
2. Not take any action that is designed to censor or control the contents of any Student 
Media publication. 
3. Implement, in the interest of safety and the normal operations of the campus 
environment, reasonable regulations as to the time, place, and manner of distribution of 
Student Media publications. 
4. Regulate non-content based aspects of Student Media, including reviewing financial 
records and prohibiting any activity or policy that is in violation of law and/or University 
policy. 
RESPONSIBILITY FOR IMPLEMENTATION 
The vice president for student affairs is responsible for the overall implementation, administration, 
and interpretation of the policy. The director of student media is responsible for the daily 
administration of the policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to Student Media, and all of its publications, at Eastern Michigan University. 
r11NMl!llt-i,MIIHl·i1~ 
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UNIVERSITY POLICY STATEMENT 
In accordance with Public Act 462 of 1996, as amended, the Enhanced Access to Public Records 
Act, the University may provide enhanced access, which is defined as immediate availability for 
public inspection. purchase or copying, to a geographical information system ("GIS") or to public 
records which contain output from a GIS that are not confidential or otherwise exempt, by law 
from disclosure. The University may establish reasonable fees for providing enhanced access to 
a GIS or output from a GIS to recover only those operating expenses related to the provision of 
enhanced access. University officials. employees or agents who are responsible for the creation, 
preparation, custody, control, maintenance. preservations, retention. possession or use of a GIS 
or a public record containing output from GIS shall select the information to be made available 
through enhanced access, with due regard for intellectual property ownership and confidentiality 
considerations. Recipients of enhanced access pursuant to this policy receive all information at 
their own risk and without warranties of any kind or nature. 
This policy shall not be construed to require Eastern Michigan University to provide enhanced 
access to any specific public record. 
UNIVERSITY PRACTICE 
This policy is adopted pursuant to Public Act 462 of 1996, as amended, the Enhanced Access to 
Public Records Act, which allows public bodies to provide enhanced access for the inspection, 
purchase, or copying of a public record that is not confidential or otherwise exempt from 
disclosure. The legislature requires that a public body which wishes to provide such enhanced 
access. must enact a policy, approved by its governing board, which complies with P.A. 462. 
RESPONSIBILITY FOR IMPLEMENTATION 
The president of Eastern Michigan University is responsible for the overall implementation of this 
policy. 
SCOPE OF POLICY COVERAGE 
The policy applies to a GIS or other public records which contain output from a GIS that are not 
confidential or otherwise exempt from disclosure. 
Minutes of the Board of Regents, Nov. 27, 2001; para .. 5891M 
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ACADEMIC PROGRAM AND 
REQUIREMENTS 
UNIVERSITY POLICY STATEMENT 
Eastern Michigan University provides students with the opportunity to appeal formally a final 
grade in a course because they believe that the grade has been awarded capriciously or unfairly. 
UNIVERSITY PRACTICE 
A formal grade grievance procedure will be promulgated and included in the University Catalog. 
RESPONSIBILITY FOR IMPLEMENTATION 
The provost and vice president for academic affairs or his or her designee is responsible for the 
implementation of this policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to all Eastern Michigan University students. 
Authority for Creation or Revision 
Minutes of the Board of Regents, October 19, 1978: para .. 1996M. 
Minutes of the Board of Regents, December 15, 1982: para .. 2646K. 
Minutes of the Board of Re ents, Se tember 25, 1991; ara . .4433K. 
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ACADEMIC PROGRAM AND 
REQUIREMETNS 
UNIVERSITY POLICY STATEMENT 
Eastern Michigan University shall safeguard the rights and welfare of all individuals involved as 
subjects in research, experimental procedures in instruction, or other related activities. 
UNIVERSITY PRACTICE 
University practices for implementing this policy include: 
1. The Human Subjects Review Committee will oversee the University's compliance with the 
United States Department of Health and Human services for the Protection of Human 
Research Subjects (Part 46 of Title 45 of the Code of Federal Regulations, as amended). 
2. In consultation with the Human Subjects Review Committee, the provost and vice 
president for academic affairs shall promulgate administration policies and procedures for 
protecting human subjects in research covered by this policy. 
RESPONSIBILITY FOR IMPLEMENTATION 
The provost and vice president for academic affairs is responsible for appointing the members of 
the Human Subjects Review Committee, providing the Committee with direction, and 
promulgating the procedures to be used in the implementation of this policy. 
The Human Subjects Review Committee is responsible for the review of all research involving 
human subjects. 
SCOPE OF POLICY COVERAGE 
This policy applies to all research involving the use of human subjects: (1) funded or unfunded (2) 
participated in or directed by any faculty, staff, or student at Eastern Michigan University; (3) done 
on the property of, or using the facilities, of Eastern Michigan University; or (4) using University 
personnel or students as subjects. 
Minutes of the Board of Regents, September 27, 1988; 
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ACADEMIC PROGRAM AND 
REQUIREMENTS 
UNIVERSITY POLICY STATEMENT 
Eastern Michigan University will comply with all applicable provisions of the Animal Welfare Act 
and other federal and state statutes and regulations relating to animals to ensure the humane use 
of animals in research and education. 
UNIVERSITY PRACTICE 
University practices for implementing this policy include: 
1. The application of this policy is specified by the procedures detailed in the provisions of 
the Animal Welfare Act as administered by the United States Department of Agriculture 
Animal Plant Health Inspection Service. 
2. The University will maintain an Animal Care Program in accordance with the National 
Institute of Health Office for Protection from Research Risk policies for the humane care 
and use of laboratory animals. 
3. The provost will appoint the Institutional Animal Care and Use Committee (IACUC) which 
shall be responsible for drafting procedures for the implementation of this policy and for 
enforcement. 
4. The IACUC will provide supervision, coordination, and review of all projects and 
classroom instruction that includes the use of animals. 
RESPONSIBILITY FOR IMPLEMENTATION 
The provost and vice president for academic affairs shall have responsibility for the 
implementation and administration of this policy. The provost shall appoint the Institutional Animal 
Care and Use Committee (IACUC), which shall report directly to the provost. 
SCOPE OF COVERAGE 
This policy applies to any University activity involving the use of animals covered under the 
Animal Welfare Act. 
Minutes of the Board of Regents, December 6, 1989; para. 
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UNIVERSITY POLICY STATEMENT 
The Office of Financial Aid shall administer financial aid resources to provide access and 
affordability for a post-secondary education according to the regulations, guidelines, or other 
requirements as prescribed by the funding source. 
Five types of financial aid (i.e., scholarships, grants, awards, loans. and college work-study 
employment) are available to Eastern Michigan University undergraduate students. Scholarships, 
fellowships, graduate assistantships, loans. and college work-study employment are available to 
graduate students. Guest students are not eligible for financial aid. 
Financial aid is funded by the federal government, state of Michigan. university, and private 
sources. Each funding source has regulations, guidelines. or other funding requirements that 
must be followed while administering aid programs. 
Financial aid programs are available to assist qualified students who have limited funds and 
resources and to recognize students with excellent academic records and special talents. 
Financial aid applicants are considered for all types of financial aid for which they are eligible. 
Scholarships, grants, and awards range from small dollar amounts to amounts covering full tuition 
and living costs. Qualifications may vary; however, scholarships are generally awarded on the 
basis of academic achievement. Grants are awarded on the basis of financial need; other awards 
may be allocated on the basis of special talents. Two federal loan programs and college work-
study employment are awarded on the basis of financial need; other loan programs are available 
to students who do not have financial need. 
In compliance with federal regulations, University departments must report any funds provided 
directly to students through departmental requisition, departmental awards. gifts, or stipends to 
the Office of Financial Aid. 
UNIVERSITY PRACTICE 
GENERAL FUND 
Eastern Michigan University provides a variety of scholarships, awards, and grants-in-aid to 
students. Awards are made on the basis of academic merit, special talent, and financial need. 
Each year the general fund scholarships, awards, and grants-in-aid program proposal is 
presented to the Board of Regents for approval. The proposal is made one year in advance of 
the normal budget cycle to meet admission publication time lines for recruiting the following year's 
freshman class. 
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These three categories of general fund program requests exist: academic scholarships, awards, 
and need-based grants; athletic grants-in-aid; and university match requirements. 
1. Academic scholarships, awards, and need-based grants: Scholarships, awards and grants 
are offered to students who have attained exceptional academic achievement, who have 
demonstrated special talents or skills, or who have documented high financial need. 
2. Athletic grants-in-aid: As a Division I participating school, Eastern Michigan University offers 
grants-in-aid for several women's and men's sports. The grants-in-aid covers full or partial tuition 
and room and board. 
3. University match requirements: Three federal aid programs and one state campus-based 
program require a proportional match to the annual dollars appropriated for each program. The 
federal programs are the Federal Perkins loan. the Federal Supplemental Educational 
Opportunity Grant, and Federal College Work Study. The state program is the Michigan College 
Work Study. 
EMU ENDOWED SCHOLARSHIPS AND DEPARTMENTAL AWARDS 
Endowed scholarships and departmental awards are funded by the EMU Foundation and jointly 
administered by the Office of Financial Aid and authorizing departments. Most of the 
scholarships have restrictions established by the donor and are awarded on a variety of criteria 
including academic achievement, leadership, major field of study, and financial need. 
FEDERAL STUDENT AID PROGRAMS 
To be considered for the following federal (Title IV) aid programs, students must apply by 
completing and submitting an application to the federal government. The federal processor 
returns a response to students that identifies the amount students and their families are expected 
to pay toward direct and indirect educational costs. The Office of Financial Aid determines final 
eligibility for federal aid in compliance with U.S. regulations. Federal financial aid programs 
offered by Eastern Michigan University include the following: 
The Federal Pell Grants assist undergraduate students who have demonstrated high financial 
need and who are U.S. citizens or permanent U.S. residents. The value of the Pell Grant is set 
each year by the U.S. Congress. 
The Federal Supplemental Educational Opportunity Grants assist undergraduate students who 
are U.S. citizens or permanent U.S. residents and who have exceptional financial need. The 
maximum amount of this grant is reflected in federal regulations. 
The Federal College Work-Study Program provides students with funds through employment. 
Students may be employed on-campus or at participating off-campus agencies. The hourly rate of 
pay is determined by the skills required for the job. Approval for possible employment under the 
Federal College Work-Study Program is based upon student need. Undergraduate and graduate 
students are eligible. 
The Federal Perkins loans are awarded to students who demonstrate high financial need. These 
educational loans carry a relatively low interest rate and are payable 9 months after a student 
graduates or drops below half-time enrollment. Other loan limits and terms are set by federal 
regulation. 
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The Federal Stafford loans are available to all students who are enrolled at least half time. These 
educational loans carry a variable interest rate that is determined each year. Repayment of loan 
proceeds begins 6 months after a student graduates or drops below half time. Other loan limits 
and terms are set by federal regulation. 
The Parent loans for undergraduate students (PLUS) are available to parents of dependent 
undergraduate students who are enrolled at least half time. Loan limits and terms are determined 
by federal regulation. 
MICHIGAN CAMPUS-BASED AID PROGRAMS 
Eligible Michigan residents are considered for state campus-based aid programs by completing 
and submitting the federal student aid application. Residency requirements and other award 
criteria are promulgated by Public Act No. 102 of 1986, Public Act No. 273 of 1986, Public Act 
No. 288 of 1986, as amended by Public Act No. 47 of 1990, and Public Act No. 303 of 1986. The 
Michigan Higher Education Assistance Authority publishes additional rules, regulations, policies, 
and procedures. 
The Michigan Work-Study Program helps eligible students meet educational expenses by 
placement in on- and off-campus employment. The primary criterion for award consideration is 
financial need. 
The Michigan Educational Opportunity Grant is provided to students who demonstrate high 
financial need. 
The Michigan Part-Time Adult Grant is awarded to part-time, independent students who 
demonstrate high financial need. 
The State of Michigan Competitive Scholarships pay a portion of tuition and fees for the academic 
year to undergraduate students. The Scholarship is awarded on the basis of academic potential 
and financial need. Students must take a qualifying test before they enroll in college. 
The Michigan Merit Award is earned by students who pass the Michigan Educational Assessment 
Program test. Award amounts and terms are set by the state of Michigan. The Michigan Higher 
Education Assistance Authority directly notifies students of their eligibility for this award. 
PRIVATE AGENCY PROGRAMS 
Scholarships offered by associations, clubs, agencies, and corporations are available to Eastern 
Michigan University students and are administered by the Office of Financial Aid. Awards are 
made to entering freshmen and to students already attending the University. Qualifications and 
eligibility for these scholarships vary considerably. The Office of Financial Aid arranges for award 
disbursement according to donor instructions and specifications. 
Many lending institutions have private student loan programs that are available to students to 
help pay for educational costs. Program qualifications, loan limits, and loan terms vary by lender. 
Information on these programs is provided in the Office of Financial Aid. 
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Eastern Michigan University requires that student recipients of University-based financial aid 
awards be enrolled full-time in each term they receive financial aid. In addition, many external 
programs require that students be enrolled full-time each term. The federal government and the 
state of Michigan, however, provide financial aid appropriate to the student's enrollment level and 
have programs that allow aid to pay at less than full-time. 
FULL·TIME STATUS '! .. TIME %TIME 
Fall or Winter Semester, Undergraduate: 12 or more 9, 10 or 11 6, 7 or 8 
Fall or Winter Semester, Graduate: 8 or more 6 or 7 4 or 5 
Spring or Summer Term, Undergraduate 6 or more 5 3 or 4 
Spring or Summer Term, Graduate 4 or more 3 2 
Students may be considered full-time for University-based aid only in the following exceptional 
circumstances. with the approval of the Director of Financial Aid: 
1 . A student is enrolled during his/her final semester of enrollment in sufficient credit 
hours to complete his/her degree requirements; or 
2. A student provides satisfactory documentation of unusual circumstances to the 
Office of Financial Aid. Examples might include confirmation of participation in 
student teaching, a practicum or internship, or other academic activity which in 
combination with other courses is considered equivalent to a full-time academic 
load. 
RESPONSIBILITY FOR IMPLEMENTATION 
The vice president for enrollment services is responsible for implementation of this policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to all Eastern Michigan University students. 
Authority for Creation or Revision 
Executive Council, September 3, 1975. 
Board of Regents Finance Committee Meeting, August 2, 1977. 
Executive Council, December 19, 1977. 
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UNIVERSITY POLICY STATEMENT 
It is the policy of Eastern Michigan University to assure any person who is or has been in 
attendance as a student at the University access to his/her educational records and to protect 
such individual's rights to privacy by limiting the transferability of records without his/her consent. 
It is the.further purpose of this policy to comply with the Family Educational Rights and Privacy 
Act (FERPA) and other federal and state regulations. 
The following are matters of public record and may be included in publications or disclosed upon 
request without consent: the student's name, address, telephone listing; email address; date and 
place of birth; major field of study; participation in officially recognized activities and sports; weight 
and height of members of athletic teams; dates of attendance; enrollment status; degrees and 
awards received (including, but not limited to, the Dean's List); and the most recent previous 
educational agency or institution attended by the student. This is considered directory 
information. 
Registration documents of student organizations which contain the names and addresses of the 
officers and the statement of purpose of the organization are also considered public information. 
These documents are available in the Office of Campus Life. 
UNIVERSITY PRACTICE 
The University shall annually notify enrolled students of their rights under this Act and also give 
notice of the categories of personally identifiable information, which the institution has designated 
as public or directory information. 
The University shall make known the rights of eligible students by publishing a statement of those 
rights in appropriate University publications and websites. 
I. All personally identifiable information not designated as directory information is confidential and 
shall be disclosed by the University only as provided herein. 
A. Disclosure of Public Information 
1 . Inquiries by telephone or in person for the items of public record listed 
as directory information may be honored. 
2. Blanket requests or requests requiring data in specific formats (mailing 
labels, etc.) may be denied or a charge for the service may be levied. 
3. EMU reserves the right to make public directory information unless a 
student's written objection (specifying the category of information not to be 
made public without prior consent) is filed at the Office of Records and 
Registration within 14 days after each term begins. 
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B. Disclosure of Confidential Information to the Student 
Upon proper identification, a currently enrolled student has the right to inspect 
and review official records, files, and data directly related to the student as a 
student. This right extends to former students and applicants for admission. 
Where such information involves other students, the student shall be entitled to 
inspect or be informed of that portion of the information which pertains to himself 
or herself only. Student access to records shall be pursuant to procedures 
established for the granting of requests later in this section. 
For the purposes of this section, the term educational records, files, and data 
shall include that material on students pertaining to their status as students held 
by any person, office, or department which is intended for University use, or to be 
available to parties outside the University. However, there are a number of 
records maintained in the University that are not educational records. 
Records that are maintained by a physician, psychiatrist, counselor, or other 
recognized professional or paraprofessional, used only in connection with a 
student's treatment and unavailable to anyone not providing treatment, are not 
educational records. (Note: A personal record inspection is permitted by a 
physician or appropriate professional of the student's choice.) However, if the 
records involve or affect the status of the individual as a student in the University, 
the student shall have access to them. If the records serve a client-professional 
practitioner relationship, the student shall have access only through the 
practitioner. Release or disclosure of these records shall be governed by state 
statute and codes of professional ethics. 
Records created and maintained by the University's Department of Public Safety 
for the purpose of law enforcement are not educational records. 
Confidential recommendations or statements of evaluation obtained or prepared 
before January 1, 1975, and confidential recommendations (placed in the 
educational records after January 1, 1975) regarding admission to the University, 
employment application or credentials, or receipt of honors, provided the student 
has signed a waiver of his/her right of access thereto. are an exception also. 
However, waivers may not be required as a condition of admission, receipt of 
financial aid, or receipt of any other benefit from the University. 
Any records on the financial status of parents are confidential between the 
parents and University and are, therefore, not available to students. 
A personal record made by and in possession of an EMU instructional/ 
supervisory/administrative staff member and accessible to no one else (except a 
substitute) is not an educational record. 
C. Disclosure of Confidential Information to Third Parties 
, 1. Disclosure to individuals and public or private agencies. 
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Confidential information may be disclosed to individuals or agencies only with 
the prior written consent of the student. unless the disclosure is pursuant to 
Section C2, following. Written consent on the part of the student must be 
provided prior to the disclosure of the requested information and shall (1) 
identify the individual, agency, or classes of individuals or agencies to whom 
the information is to be made available; and (2) specify the records to be 
released. 
2. Disclosure of confidential information without prior consent of the student. 
Information otherwise confidential and requiring a student's consent may be 
released without such consent pursuant to the conditions listed as follows: 
a. The disclosure is to other school officials, including teachers, within the 
agency or institution whom the agency or institution has determined to 
have legitimate educational interests. 
A school official is a person employed by the University in an 
administrative, supervisory, academic or research, or support staff 
position (including law enforcement unit personnel and health staff); a 
person or company with whom the University has contracted (such as an 
attorney, auditor, or collection agent); a person serving on the Board of 
Regents; or a student serving on an official committee. such as a 
disciplinary or grievance committee, or assisting another school official in 
performing his or her tasks. 
All confidential information shall be disclosed only on a NEED TO KNOW 
BASIS. That is, an official requesting information must have a legitimate 
educational interest in the information (i.e., the official needs to review 
the information in order to fulfill his or her professional responsibility). 
Determining whether the person making the request for the confidential 
information is a school official and determining whether the person has a 
legitimate educational interest in the information shall be the . 
responsibility of the person in charge of that record or file. 
University faculty and staff whose responsibilities require the receipt or 
use of information shall be responsible for its release and disclosure 
pursuant to the provisions of this policy. Release or disclosure shall 
always be by the office which has primary responsibility for maintaining 
the information. 
b. Disclosure pursuant to judicial order. 
Confidential information shall be released if properly subpoenaed 
pursuant to a judicial, legislative, or administrative proceeding. The 
student shall be notified of the order in advance of compliance, unless 
the Court or other issuing agency orders the University not to disclose 
the existence or contents of the subpoena or any information furnished in 
response. 
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c. Disclosure pursuant to requests for financial aid. 
Appropriate student records may be disclosed without the student's prior 
consent in connection with the student's application for. or receipt of, 
financial aid. 
d. Disclosure to federal and state authorities. 
Authorized federal and state officials shall have access to student 
records as required by the audit and evaluation of federally supported 
education programs and in connection with the enforcement of federal 
legal requirements which relate to such programs. 
e. Disclosure to organizations conducting studies for, or on behalf of, 
educational agencies or institutions to: 1) develop, validate, or 
administer predictive tests; 2) administer student aid programs; or 3) 
improve instruction. 
Requests for access to information for research must be presented to 
and authorized by the president of the University or his/her designee. 
Such requests should include the elimination of personal identification 
information. If the research requires release of information by name, the 
president or his/her designee will require assurance that data will be 
treated confidentially and either returned or destroyed as soon as they 
have served their research purposes. 
f. Disclosure to accrediting organizations. 
g. Disclosure to parents of a dependent student, as defined by the Internal 
Revenue Code, Section 152, 1954. 
h. Conditions for disclosure in health and safety emergencies. 
The University may disclose personally identifiable information from the 
education records of a student to appropriate parties in connection with 
an emergency if knowledge of the information is necessary to protect the 
health or safety of the student or other individuals. 
i. Disclosure to an alleged victim of any crime of violence (as that term is 
defined in Section 16 of Title 18 of the U.S. Code), the results of any 
disciplinary proceeding conducted by the University against the alleged 
perpetrator of such crime with respect to such crime. 
j. Disclosure to officials of other schools upon request, in which a student 
seeks or intends to enrol!. 
k. Disclosure of certain information to parents or guardians of students 
under the age of 21 found responsible for violating any law, rule. or 
University policy pertaining to drugs or alcohol. 
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I. Disclosure of information the educational agency or institution has 
designated as "directory information." 
3. Restriction on further release of related records. 
The University shall include, with any personal information on a student 
transferred to any party, a written statement that such recipient cannot 
subsequently release such data in personally identifiable form without first 
obtaining the written consent of the student. 
4. Record of access. 
Each office or officer of the University having custody of educational records 
shall maintain a record, kept with the educational records of each student, 
which will indicate all individuals, agencies, or organizations which have 
requested or obtained access to a student's educational records maintained 
by such office or officer. Also, it will indicate specifically the legitimate interest 
that such person, agency, or organization has in obtaining this information. 
Such record of access shall be available to the student, to the aforesaid 
University officials, to the University official and his/her assistants who are 
responsible for the custody of such records, and to the federal and state 
officials involved in audit and evaluation under Section 99.37 of the Act's 
regulations. 
5, The University has a fee schedule for copies of academic transcripts and 
charges may be made for copies of other records requested. 
II. Procedure to Challenge Content of Educational Records at EMU 
If a student believes his/her records contain inaccurate or misleading information or 
otherwise are in violation of his/her rights, the first step to resolve the issue is through 
informal discussion between the student and the official responsible for the maintenance 
of the records. If within 10 class days, when the University is in session, the matter is not 
satisfactorily settled, the issue will be taken to the appropriate vice president who will 
initiate the hearing procedure. The eligible student shall be afforded a full and fair 
opportunity to present evidence relevant to a request (1) for correction or deletion of any 
inaccurate, misleading, or other data in violation of the student's rights, and (2) for 
insertion into such records a written explanation regarding the contents of such records. 
A decision shall be rendered in writing within a reasonable period of time after the 
conclusion of the hearing to the appropriate vice president. 
Ill. Annual Review and Disposition of Records 
A policy on Annual Review and Disposition of Records shall be established to charge 
each individual unit with the responsibility of annually reviewing the records it holds. In all 
cases, the objectives of the annual review will include consideration of reduction of 
records kept in operational files, provide for a continuing review and evaluation of the 
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type of records kept in the operational files, and for disposal of routing records which are 
no longer necessary to the operation. 
If not otherwise prohibited by law, the University recognizes that educational institutions 
are not precluded from destroying inappropriate or useless records which should not be 
maintained. However, access shall be granted prior to destruction in those incidents 
where the eligible student has requested such access prior to destruction. 
IV. Student Access to His/Her Educational Records 
The registrar or his/her designee is the University officer responsible for coordinating 
access procedures. A list of University educational records and copies of the Family 
Educational Rights and Privacy Act of 1974, as amended, and the Act's Regulations, are 
available at the Office of Records and Registration. A student seeking access to his/her 
personal educational records should go to the Office of Records and Registration and 
complete the application form required. The student will then be informed by letter as to 
the date and procedure to follow. In no case will this process extend 45 days after the 
request has been made. 
A student shall be entitled to an explanation of any information contained in official 
records, files, and data directly related to the student and shall have the opportunity for a 
hearing to challenge the content of such records to ensure that they are not inaccurate, 
misleading, or otherwise in violation of privacy or other rights of the student, and to 
provide an opportunity for the correction or deletion of any inaccurate, misleading, or 
otherwise inappropriate data. 
The University reserves the right to deny transcripts or copies of records not required to 
be made available by the Act in any of the following circumstances: 
A. The student has unpaid financial obligations to the university. 
B. There is unresolved disciplinary action against the student. 
The following is a list of the types of records that Eastern Michigan University maintains, their 
locations, and their custodians: 
TYPES 
Admission Records 
Cumulative Academic 
Records 
Health Records 
Financial Aid Records 
LOCATION 
Admissions Office, Pierce Hall 
Records and Registration, 
Pierce Hall 
University Health Services, 
Snow Health Center 
Financial Aid, 
Pierce Hall 
-57-
CUSTODIAN 
Director, 
Admissions 
Registrar 
Director, 
University Health Services 
Director, 
Financial Aid 
I 
TYPES 
Placement Records 
Financial Records 
LOCATION 
Career Services Center, 
King Hall 
Student Business Services, 
Pierce Hall 
RESPONSIBILITY FOR IMPLEMENTATION 
CUSTODIAN 
Director, 
Career Services Center 
Director, 
Student Business Services 
The president of the University has the overall responsibility for implementing this policy in 
compliance with the Family Educational Rights and Privacy Act and its regulations. The president 
has the authority to modify this policy where modification(s) is required to bring the policy into 
compliance with future amendments of the Act and/or its implementing regulations, subject to 
notice to and ratification by the Board of Regents. Vice presidents, deans. and department heads 
are responsible for relaying the policy to faculty and staff for compliance. 
SCOPE OF POLICY 
The policy applies to all currently enrolled or formerly enrolled students. 
Authority for Creation or Revision 
Minutes of the Board of Regents. February 14, 1966; para .. 363 M 
Minutes of the Board of Regents. March 20,1974; para .. 1321 M. 
Minutes of the Board of Regents. December 11, 1974; para .. 1461 M. 
Minutes of the Board of Regents. March 19, 1975; para .. 1507 M. 
Minutes of the Board of Re ents. Ma 18, 1977; ara .. 1806 M. 
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UNIVERSITY POLICY STATEMENT 
Commercial products may be sold only at approved outlets under the jurisdiction of Eastern 
Michigan University. Sale or distribution of products shall be limited to products that are not 
inconsistent or in conflict with the primary purposes, aims, and policies of the University and are 
not violations of any local, state, or federal law, provided that there is or is established a 
substantial demand for such products. 
UNIVERSITY PRACTICE 
The University will not sell or allow to be sold by authorized vendors/lessors products which are 
obscene under the law, or which may be defamatory to the character of students, faculty, staff or 
administration; do not have appropriate licensed university marks; are in violation of University 
rules and regulations, or which may encourage violation of University rules and regulations; are in 
violation of the terms and conditions of any existing contract with an outside vendor. 
If the manager of sales activity has reason to believe any item, either being sold or proposed to 
be sold, is obscene or contains defamatory material, the manager will submit the item to the 
appropriate divisional head for a determination of action. 
Sales outlets are authorized by the appropriate divisional head. 
RESPONSIBILITY FOR IMPLEMENTATION 
The appropriate divisional head has responsibility for implementing this policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to all sales outlets. 
Minutes of the Board of Regents, March 18, 1970; para .. 863M 
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UNIVERSITY POLICY STATEMENT 
Fundraising by approved agencies and student organizations may be permissible if the activity 
benefits the University as a whole and supports an educational or public service function. The 
use of University facilities for sales or solicitation for private gain is prohibited except at approved 
outlets as defined in the policy on Sale of Commercial Products. 
UNIVERSITY PRACTICE 
Fundraising for such projects as the establishment and growth of scholarship and loan funds, the 
development of University facilities, and the expansion of research, teaching, and service 
initiatives of the University must not be in conflict with University Advancement. In the case of 
student organizations such fundraising projects must have the prior written approval of the vice 
president for student affairs or his/her designee. 
RESPONSIBILITY FOR IMPLEMENTATION 
The president of the University or his/her designee is responsible for implementation of this policy 
as it relates to all non-student groups and the vice president for student affairs is responsible for 
implementation of the policy in terms of student organizations. 
SCOPE OF POLICY COVERAGE 
This policy applies to all forms of fundraising by University agencies and student organizations 
except for fundraising under the auspices of University Advancement or for University-sponsored 
initiatives such as the annual United Way Campaign. 
Minutes of the Board of regents, December 20, 1978; para .. 2038M 
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7.2.2 
7.2.3 
7.2.4 
7.2.5 
7.2.6 
EASTERN MICHIGAN UNIVERSITY 
BOARD POLICIES 
RECOMMENDED FOR DELETION 
Financial Aid: University Programs 
Financial Aid: Federal Programs 
Financial Aid: State Programs 
Financial Aid: Private Agency 
Programs 
Financial Aid: Student Status for 
Financial Aid Purposes 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 
com rehensive financial aid olicy. 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 
com rehensive financial aid olicy. 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 
com rehensive financial aid olicy. 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 
comprehensive financial aid policy. 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 
comprehensive financial aid policy. 
-61-
.6287M FINANCE AND AUDIT COMMITTEE 
Section 23 
Regent Antonini moved and Regent Valvo seconded that the Board receive and place 
on file the Working Agenda for June 15, 2004, and the Minutes of the March 16, 2004, 
Finance Committee Meeting. 
Motion Carried . 
. 6288M 2004-05 TUITION AND :MANDATORY FEES 
Section 24 
Regent Antonini moved and Regent Valvo seconded that the Board approve the 
following tuition rates, effective Fall 2004: 
Course Level - Residents FY 2004 
Increase ~r 
FY 2005 credit-hour 100-499 $153.15 $156.90 $3.i5 500-699 
270.25 284.20 13.95 700-999 
311.50 327.50 16.00 
Course Level - Non-Residents 
100-499 467.10 490.45 23.35 500-699 548.10 575.35 27.25 700-999 618.00 648.70 30.70 
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It is further recommended that the Board approve the following fees, effective fall 
2004: 
~ FY2004 FY2005 Variance 
Application. On-line Grad $25 $25 $0 
Application. On-line UG 20 20 0 
Application. Paper Grad 35 35 0 
Application. Paper UG 30 30 0 
Course Drop 0 10 10 
Credit by Exam IO 1 credit hour I credit hour 
Fast Track 25 25 0 
General 21 21 0 
General Education 0 12 12 
Graduation 90 90 0 
Installment 30 30 0 
Late Add 0 100 100 
Late Pa)'ment 25 30 5 
Late Registration 0 100 100 
Payment Plan 55 50 
-5 
Program see attached see anached 10 
Record Initiation 0 75 75 
Registration 40 40 0 
Student Orientation 145 165 20 
Student Teaching 0 125 125 
Student Union (approved '03) 0.75 1.5 0.75 
Technology 10 10 0 
Transcript 0 5 5 
Motion Carried . 
. 6289M 2005 GENERAL FUND OPERA TING BUDGET 
Section 25 
Regent Antonini moved and Regent Morris seconded that the Board approve the 2005 
General Fund Operating Budget in the amount of $204,234,735 in revenue and $204, 175,863 
in expense for a net of $58,872. 
Motion Carried. 
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.6290M 2004-05 ROOM AND BOARD RA TES 
Section 26 
Regent Antonini moved and Regent Morris seconded that the Board approve the 
Rates Proposal for Housing & Dining Services. The proposal represents a 4% increase in 
room and board except in Pine Grove Apartments where the rent will remain the same. 
Motion Carried. 
.6291M 2004-05 AUXILIARY FUND OPERA TING BUDGETS 
Section 27 
Regent Antonini moved and Regent Valvo seconded that the Board approve the 2004-
05 Auxiliary Fund Operating Budget in the amount of $41,610,212. 
Motion Carried. 
.6292M 
Section 28 
2005-2006 GENERAL FUND SCHOLARSHIPS, 
AW ARDS AND GRANTS 
Regent Antonini moved and Regent Griffin seconded that the Board approve the 
2005-2006 General Fund Scholarships, Awards and Grants proposal for $12,512,951 
($12,362,951 through General Fund revenues and $150,000 through General Fee revenues). 
Th~ 2005-2006 Scholarships, Awards and Grants will be increased by $320,358 over the 2004-2005 
ad1usted General Fund base of $12, 192,593. 
The total budget of $12,512,951 includes: 
1. Scholarships, Awards and Grants $ 6,840,877 
S 4,942,877 
S 729,197 
2. Athletic Grants-in-Aid 
3. Federal and State Matches· 
Motion Carried. 
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.6293M 
Section 29 
APPOINTMENT OF EMU'S DESIGNATED 
DIRECTOR AND ALTERNATE DIRECTOR 
TO MUSIC'S BOARD OF DIRECTORS 
Regent Antonini moved and Regent Valvo seconded that the Board approve the 
University's assistant Director of Risk Management and Workers Compensation to serve as 
EMU's designated Director on the Board of the Michigan Higher Education Group Self-
Insurance and Risk-Management Facility (MUSIC), effective June 15, 2004. Further it is 
recommended that the Board appoint EMU's Manager of Risk Management and Workers 
Compensation to serve as EMU' s designated Alternate Director on the Board of MUSIC. In 
accordance with Section 8.2 of the MUSIC Participation Agreement, the designated Director 
and Alternate Director serve at the pleasure of EMU. 
Motion Carried . 
. 6294M RECOMMENDATION: CAMPUS CONCEPT PLAN 
Section 30 
Regent Antonini moved and Regent Griffin seconded that the Board approve the 2004 
Campus Concept Plan. Regent Morris requested a quarterly report on the progress of campus 
construction. Regent Griffin seconded this idea. 
Motion Carried. 
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.6295M PERSONNEL RECOMMENDATION 
Section 31 
Chairman Incamati recommended and Regent Griffin seconded that the Board of 
Regents accept Dr. Samuel A. Kirkpatrick's resignation from the position of President of 
Eastern Michigan University effective July 31, 2004; and to approve the transition 
arrangements between the University and Dr. Kirkpatrick as summarized below; and to 
authorize the Chairperson of the Board of Regents to sign the transition arrangement on 
behalf of the Board. 
1. A two year sabbatical with the Presidential pay and benefits as provided to 
administrative professional staff at the University. During his first year of 
sabbatical, Dr. Kirkpatrick will be serving as Senior Fellow \vith the American 
Association of State Colleges and Universities in \Vashington, D. C. During both 
years of the sabbatical, Dr. Kirkpatrick will be available to the Board Chair upon 
specific requests to assist with transition issues and to complete developmental 
and strategic planning assignments. 
2. Transition assistance for Dr. Kirkpatrick in the amount of 525,000 \viii be 
provided to support his sabbatical and relocation expenses. 
3. At the end of the two year sabbatical, Dr. Kirkpatrick \viii relinquish both his role 
as Senior Executive to the Board and title of Professor of Political Science. 
4. After the two year sabbatical, the University will provide health insurance support 
to Dr. Kirkpatrick and his wife Ms. Pamela Kirkpatrick until they qualify for 
Medicare or otherwise become eligible for health insurance coverage under 
another employer sponsored plan. 
Motion Carried. 
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.6296M MEETING ADJOURNED 
Regent Incamati moved and Regent Antonini seconded that the Regular meeting of 
the Board of Regents be adjourned at 2:28 p.m. 
Respectfully Submitted, 
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